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International Training
Centre of the ILO

The Centre has 45 years' experience of
providing training and learning
opportunities and services to
decision-makers, managers, practitioners
and trainers from the three ILO
constituencies — governments, workers'
organizations and employers' organizations
- and their partner institutions. Its services
are also available to the United Nations
system as a whole, including ILO staff.

It has partnerships with regional and
national training institutions.

To date, more than 194,000 women and
men from about 191 nations have
benefited from the Turin Centre's training
and learning services. The annual number
of programmes and projects exceeds 500.
The annual number of participants is about
14,000.

The Centre offers standard courses,
customized learning events, comprehensive
training projects, advisory services, and
training material design and production.

Activities take place on campus, in the field
or at a distance. The Centre uses
information technology, including the
Internet, to offer distance learning and
tutoring services.

Besides the standard courses described in
this catalogue, the Centre organizes
customized programmes that meet the
specific needs of countries. Courses are
held in Arabic, Chinese, English, French,
Portuguese, Russian and Spanish.

The titles and descriptions in this catalogue
are in the language of the course (except
for Arabic, Chinese and Russian).

23 new courses are available for 2011.

Symbols description
ILO outcome
Course code

Starting/ending dates of the course
Duration of the course

Language

Venue (Turin or field)

Distance course
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Tuition fee

{@)  Subsistence costs
€ Total cost
@ Contact

The Turin Learning
Approach

Keeping organizations abreast of global
changes, seizing new opportunities and
meeting rapidly evolving challenges that
affect organizations' and individuals'
contexts, or finding a job that matches
one's skills, increasingly requires learning
in diverse circumstances and in different
ways. The separation between work, life
and learning becomes blurred.
Opportunities for learning to increase
well-being in life and in the workplace are
plentiful. The key to taking them is
sustained learning. The Turin Learning
Approach is based on the three pillars of
the ITC-ILO's learning strategy: relevance,
quality and impact. The approach offers a
new learning experience: it has

13 ingredients that mark the Centre's
learning activities and, together,
differentiate it from other learning and
training institutes.

® Methods are learner-centred

® Diversity adds value

® Design is flexible

® Global values are promoted

® Approaches are blended

® | earning resources are accessible

® The learning environment is
state-of-the-art

® | earning is experiential and results-based
® Knowledge is shared and created
® Staff and facilitators are experts

® Training is job-related and competencies
are embedded

® | earning is evaluated against set
objectives

® Networks are established.

FOR REGISTRATION,
PLEASE CONTACT:

The Recruitment Unit
International Training Centre
of the ILO

Viale Maestri del Lavoro, 10
10127 Turin, ltaly

Tel.: (+39) 011 6936 671/
6936 629 /6936 111

Fax: (+39) 011 6936 767/
6638 842

E-mail: recruitment@itcilo.org

Application
and enrolment

All standard courses offered by the
International Training Centre of the ILO,
Turin, Italy, are open to both male and
female candidates with grants or their own
sources of funding. These candidates
should apply directly to the Centre.

Training courses under the Workers’
Activities Programme or the Employers'
Activities Programme are by invitation only.
Additional candidates paying an
appropriate fee may be accepted subject
to the approval of the Workers’ Group and
the Bureau for Workers’ Activities
(ACTRAV) of the International Labour
Office or of the Employers' Group and the
Bureau for Employers' Activities (ACT/EMP)
of the International Labour Office,
respectively.

COURSE COSTS

The cost shown against each activity
comprises a tuition cost and a subsistence
cost. The costs are subject to change.

Tuition costs cover: course preparation,
implementation and evaluation; training
materials and books; the use of training
facilities and support services, including
online resources. Some courses include a
study tour.

Subsistence costs cover:

® For courses based in Turin: full board
and lodging on the Centre's campus;
laundry; local study visits; a supplement
for additional travel and living expenses
during study tours (when foreseen);
emergency medical insurance; some
recreational activities. Some courses
give an allowance for incidental
expenses.

® for courses outside Turin: full board and
lodging, insurance and incidentals,
depending on the facilities available at
the course venue.

TRAVEL

The figures quoted do not include the cost
of travel between the participant's home
country and the course venue.

Participants must ensure that they have a
valid passport and appropriate visas for the
country in which the course is held, for any
country in which a transit or stopover to or
from the course venue is required and for
all countries in which study tours are
scheduled as part of the programme.

The cost of the visa, airport taxes, internal
travel in the participant's home country and
unauthorized stopovers is not reimbursed.

For updates,
see our Web calendar at
http://www.itcilo.org
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Centre international
de formation de I'OIT

Le Centre a une expérience de 45 ans dans
le domaine de I'apprentissage et de la
formation pour les décideurs, gestionnaires,
praticiens et formateurs des trois mandants
de I'OIT, a savoir les gouvernements, les
organisations de travailleurs et celles
d'employeurs, ainsi que les institutions qui
sont leurs partenaires.

En outre, il met ses services a la disposition
de I'ensemble du systéeme des Nations
Unies, y compris le personnel du BIT, et a
établi des partenariats avec des institutions
de formation régionales et nationales.

Plus de 194 000 femmes et hommes
provenant de quelque 191 pays ont
bénéficié jusqu'a présent de ses services
d'apprentissage et de formation. Chaque
année, plus de 500 programmes et projets
sont exécutés, a l'intention d'environ

14 000 participants.

Le Centre propose des cours réguliers, des
initiatives d'apprentissage congues sur
mesure, des projets de formation complets,
des services de consultance, etc.; en outre,
il congoit et produit du matériel didactique.

Les activités se déroulent au campus, sur le
terrain ou a distance. Le Centre fait appel a
la technologie de I'information, y compris
I'Internet, pour offrir une formation a
distance et des services de tutorat.

En plus des cours réguliers décrits dans ce
catalogue, le Centre organise des
programmes sur mesure afin de répondre
aux exigences spéciales des pays.

Les cours sont donnés en anglais, arabe,
chinois, espagnol, frangais, portugais et
russe.

Les titres et les descriptions figurent dans
ce catalogue dans la langue dans laquelle
se déroulent les cours (sauf pour I'arabe,
le chinois et le russe).

Pour 2011, 23 nouveaux cours sont
disponibles.

Description des symboles
Résultats de I'OIT
Code du cours

Durée et dates de la formation

Langue

Lieu (Turin ou terrain)

Cours a distance

e 0 @ 6 g%

Codts didactiques

{@| Frais de subsistance
€ Codt total
@ Contact

L'approche de
I'apprentissage du Centre
de Turin

Aider les organisations a suivre le rythme des
changements mondiaux, saisir de nouvelles
occasions et répondre a I'évolution rapide des
enjeux que rencontrent les organisations et
les individus, ou aider une personne a trouver
un emploi qui corresponde a ses capacités,
tout cela requiert de plus en plus d'enseigner
dans différents contextes et de différentes
fagons. Les limites entre le travail, la vie
privée et 'apprentissage s'estompent. Les
occasions d'apprendre pour accroitre son
bien-étre dans la vie et au travail sont
multiples. Les saisir implique qu'il y ait un
apprentissage continu. L'approche de
I'apprentissage du CIF-OIT repose sur les trois
piliers de sa stratégie d'apprentissage, a
savoir la pertinence, la qualité et I'impact.
Cette approche offre une nouvelle expérience
d'apprentissage comportant 13 éléments qui
caractérisent les activités d'apprentissage du
Centre et qui, dans le méme temps,

le différencient des autres instituts de
formation:

® Méthodes axées sur I'apprenant

® Valeur ajoutée de la diversité

® Flexibilité dans la conception

® Promotion des valeurs mondiales

® Mélange des approches

® Accessibilité du matériel d'apprentissage

® Modernité de I'environnement
d'apprentissage

® Apprentissage basé sur I'expérience et
les résultats

® Partage et création de connaissances

® Expertise du personnel et des animateurs

® Formation liée a I'emploi et compétences
intégrées

® Evaluation de I'apprentissage par rapport
a des objectifs fixés

® Création de réseaux.

POUR VOUS INSCRIRE,
VEUILLEZ CONTACTER

The Recruitment Unit
International Training Centre
of the ILO

Viale Maestri del Lavoro, 10
10127 Turin, ltaly

Tel.: (+39) 011 6936 671/
6936 629 /6936 111

Fax: (+39) 011 6936 767/
6638 842

E-mail: recruitment@itcilo.org

Inscriptions et sélection
des participants

Les candidats et les candidates disposant
d'une bourse ou d'une source de financement
propre peuvent s'inscrire a tous les cours
réguliers proposés par le Centre international
de formation de I'OIT situé a Turin, Italie. lls
ou elles doivent s'inscrire directement aupres
du Centre.

La participation aux cours du Programme des
activités pour les travailleurs et du
Programme des activités pour les employeurs
n'est possible que sur invitation. D'autres
candidats payant un montant approprié
pourront y étre admis sous réserve de
|'approbation, respectivement, du groupe des
travailleurs et du Bureau des activités pour
les travailleurs (ACTRAV) ou du groupe des
employeurs et du Bureau des activités pour
les employeurs (ACT/EMP) du Bureau
international du Travail.

COUTS DES COURS

Le codt total figurant a cété de chaque
activité comprend les codts didactiques et les
frais de subsistance. Les co(lts sont sujets a
fluctuations.

Les codts didactiques englobent: la
préparation, la mise en ceuvre et I'évaluation
du cours; les livres et matériels didactiques;
['utilisation des infrastructures de formation et
des services de soutien, y compris des
ressources en ligne. Certains cours incluent
un voyage d'étude.

Les frais de subsistance englobent:

® Pour les cours tenus a Turin: la pension
complete sur le campus du Centre; la
buanderie; les visites d'étude locales; un
supplément pour les frais supplémentaires
de voyage et de séjour en cas de voyage
d'étude; I'assurance pour soins médicaux
d'urgence; certaines activités récréatives.
Pour certains cours, une allocation est
prévue pour les menus frais.

® Pour les cours tenus ailleurs qu'a Turin: la
pension complete; I'assurance et les frais
divers, compte tenu des structures
existantes.

VOYAGE

Les prix mentionnés n'incluent pas le co(t
du voyage international du pays du
participant vers le lieu ou se déroule le
cours.

Les participants doivent s'assurer d'avoir un
passeport valable et les visas requis pour
entrer dans le pays ou se déroulent le cours
et le voyage d'étude éventuellement prévu
dans le programme didactique et dans tout
autre pays d'escale pendant leur voyage
vers et depuis le lieu du cours.

Le colt du visa, les taxes d'aéroport, le
voyage a l'intérieur du pays d'origine du
participant et les escales non autorisées ne
seront pas remboursés.

Pour les changements éventuels,
voir notre calendrier sur le site web:
http://www.itcilo.org
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Centro Internacional de
Formacién de la OIT

El Centro tiene 45 afios de experiencia en
el ambito de la formacién y el aprendizaje
para responsables de la toma de
decisiones, directivos, especialistas y
formadores de los tres mandantes de la OIT
(gobiernos, organizaciones de empleadores
y organizaciones de trabajadores) y sus
instituciones asociadas. Sus servicios se
ponen igualmente a disposicion del sistema
de las Naciones Unidas en su conjunto,
incluido el personal de la OIT. Por otro
lado, ha establecido alianzas con
instituciones regionales y nacionales de
formacion.

Hasta la fecha, mas de 194 000 mujeres y
hombres de unos 191 paises se han
beneficiado de los servicios de formacién y
aprendizaje del Centro. Cada afio se llevan
a cabo mas de 500 programas y proyectos.
El nimero anual de participantes es de
unos 14 000.

El Centro ofrece cursos regulares, programas
de formacién a medida, proyectos completos
de formacion, servicios de asesoramiento y
se ocupa del disefio y la produccién de
material didactico.

Las actividades se realizan en el campus,
sobre el terreno o a distancia. EI Centro
recurre a la tecnologia de la informacion,
incluida Internet, para brindar actividades
de formacion a distancia y servicios de
tutoria.

Ademas de los cursos regulares descritos
en el presente catalogo, el Centro organiza
programas a medida que responden a las
necesidades especificas de los paises.
Los cursos se imparten en arabe, chino,
espafiol, francés, inglés, portugués y ruso.

Los titulos y las descripciones en este
catalogo figuran en el idioma del curso
(salvo para los idiomas arabe, chino y ruso).

23 nuevos cursos estan disponibles para el
afo 2011.

Descripcion de los simbolos
Resultados de la OIT
Codigo del curso

Duracion del curso y fechas

Idioma

Lugar
(en Turin o sobre el terreno)

Curso a distancia

o0 P9 0 %

7N

Costos de formacion

Costos de subsistencia

C)

Costo total

R

Datos de contacto

El enfoque de
aprendizaje de Turin

Mantener a las organizaciones al dia de los
cambios mundiales, aprovechar las nuevas
oportunidades y hacer frente a la rapida
evolucioén de los retos que afectan al
contexto de organizaciones e individuos, o
encontrar un trabajo que se ajuste a las
capacidades de una persona, requieren
cada vez mas un aprendizaje en
circunstancias diversas y de formas
distintas.

La separacion entre el trabajo, la vida 'y el
aprendizaje se vuelve difusa. Abundan las
oportunidades de aprendizaje para aumentar
el bienestar en la vida y en el lugar de trabajo.
La clave para aprovecharlas es el aprendizaje
continuo. El enfoque de aprendizaje de Turin
se basa en los tres pilares de la estrategia de
aprendizaje del Centro Internacional de
Formacién de la OIT: pertinencia, calidad e
impacto. El enfoque ofrece una nueva
experiencia de aprendizaje: tiene 13
ingredientes que caracterizan las actividades
de aprendizaje del Centro y, en conjunto, lo
diferencian de otros centros de aprendizaje y
formacion.

® | os métodos estan centrados en el receptor
de la formacién

® | adiversidad afiade valor

® E| disefio es flexible

® Se promueven los valores globales

® Se combinan los enfoques

® | os recursos de aprendizaje son de facil
acceso

® F| entorno de aprendizaje es de Gltima
generacion

® E| aprendizaje esta basado en la
experiencia y los resultados

® E| conocimiento se comparte y se crea

® F| personal y los facilitadores son expertos

® | a formacion estéa relacionada con el
trabajo y aborda todas las competencias
laborales

® El aprendizaje se evalla con respecto a
objetivos establecidos

® Se crean redes de contactos

S| DESEA INSCRIBIRSE,
PONGASE EN CONTACTO CON

Oficina de Inscripciones

Centro Internacional de Formacién
de la OIT

Viale Maestri del Lavoro, 10
10127 Turin - Italia

Tel.: (39) 011 - 6936 671/
6936 629 /6936 111

Fax: (39) 011 - 6936 767/
6638 842

Correo electrénico:
recruitment@itcilo.org

Solicitudes y admision

Todos los cursos regulares ofrecidos por el
Centro Internacional de Formacion de la OIT
en Turin (Italia) estan abiertos a los candidatos
y a las candidatas dotados de becas o de una
fuente de financiacién propia. Estos
candidatos pueden enviar directamente su
solicitud de inscripcién al Centro.

Soélo se puede asistir a los cursos de formacion
del Programa de Actividades para los
Trabajadores o del Programa de Actividades
para los Empleadores con invitacion previa. No
obstante, es posible que se admitan a otros
candidatos mediante el pago de los gastos de
participacion, si asi lo aprueba el Grupo de los
Trabajadores y la Oficina de Actividades para
los Trabajadores (ACTRAV) de la Oficina
Internacional del Trabajo o bien el Grupo de
los Empleadores y la Oficina de Actividades
para los Empleadores (ACT/EMP) de la Oficina
Internacional del Trabajo, respectivamente.

COSTO DE LOS CURSOS

El costo indicado para cada actividad incluye
los costos de formacion y de subsistencia.
Estos importes estan sujetos a variaciones.

Los costos de formacion comprenden: la
preparacion, realizacion y evaluacion del curso;
los libros y el material didactico; y el uso de las
instalaciones de formacion y de los servicios de
apoyo, incluidos los recursos en linea. Algunos
cursos incluyen un viaje de estudio.

Los costos de subsistencia comprenden:

® en los cursos impartidos en Turin:
alojamiento y pensién completa en el
campus del Centro; servicio de lavanderia;
visitas de estudio locales; un suplemento
para desplazamientos y gastos de estancia
adicionales durante los viajes de estudio
(cuando estén previstos); seguro médico
para tratamientos de urgencia; y algunas
actividades recreativas. En algunos cursos,
también se incluye una asignacion para
gastos menores.

® en los cursos impartidos fuera de Turin:
alojamiento y pensiéon completa; seguro y
gastos menores en funcion de los servicios
disponibles en el lugar donde se realice el
CUrso.

VIAJES

Los precios indicados no incluyen el viaje entre
el pais de origen del participante y la sede del
Ccurso.

Los participantes deben asegurarse de que
disponen de un pasaporte en regla, asi como
de los visados necesarios para Italia, para
todos los paises incluidos en el viaje de estudio
previsto en el programa de formacion, y para
cualquier otro pais en el que se haga necesaria
una escala durante el viaje de ida o de vuelta.

El costo del visado italiano, las tasas de
aeropuerto, los viajes internos en el pais de
origen del participante y las escalas no
autorizadas no son reembolsables.

Para consultar periédicamente las
nuevas actualizaciones, consulte

el calendario electrénico en nuestro
sitio web: http:/mww.itcilo.org
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Standard courses

Centro Internacional
de Formacéao da OIT

O Centro da OIT tem 45 anos de
experiéncia na formacéo dos quadros,
gerentes e formadores dos trés grupos que
constituem a OIT: Governos, organizagdes
de empregadores e organizacdes de
trabalhadores, além de demais
organizacdes parceiras. Os servigos séo
disponiveis também para o sistema das
Nacdes Unidas em geral, incluindo os
funcionarios da OIT.

O Centro tem parcerias com instituicdes de
formacéo a nivel nacional e regional.

Mais de 194.000 mulheres e homens de
cerca de 191 paises se beneficiaram das
acdes de formagdo e dos servigos de
aprendizagem do Centro. O nimero anual
de programas e projetos de formacéo
supera 500, sendo que o numero anual de
participantes é de cerca de 14.000.

O Centro oferece cursos regulares, acdes de
formacao especificas, projetos de formacéo,
servicos de consultoria, desenho e
producgao de materiais de formacéo.

As atividades sao realizadas no Campus ou
nos paises, ou a distancia. O Centro utiliza
as tecnologias de informacao, inclusive a
Internet, para oferecer cursos de formagao
e servicos de tutoria a distancia.

Além dos cursos regulares descritos no
catélogo, o Centro organiza cursos
especificos que visam atender as
necessidades de determinados paises e
regides. Os cursos sao oferecidos em arabe,
chinés, espanhol, francés, portugués e
russo.

Os titulos e descrigdes presentes neste
catélogo sao indicados na lingua do curso
(com excegdo do chinés).

23 novos cursos serdo disponiveis em
2011.

Descricdo do simbolo
Resultados da OIT
Cédigo do curso

Datas de inicio/término do curso
Duracao do curso

Lingua

Lugar (“Turim” ou “no exterior”)

Cursos a distancia

o D@ ™ 0 %

7N

Custo da formacao

{@®) Custo de subsisténcia
€ Custo total
@ Contato

A abordagem de
aprendizagem de Turim

Manter as organizagdes atualizadas sobre as
mudancas a nivel global, ajudando-as a
aproveitar novas oportunidades e a enfrentar
desafios em constante evolugdo que afetam o
contexto no qual estéo inseridas as
organizagBes e as pessoas, ou a procura de um
emprego em conformidade com suas
competéncias, requerem cada vez mais a
aprendizagem em situagBes diversas e através
de uma grande variedade de modalidades.

A separacdo entre o trabalho, a vida e a
aprendizagem se torna muito sutil. As
oportunidades de aprendizagem para
aumentar o bem-estar na vida e no trabalho
sao muitas. A chave para isso é a
aprendizagem sustentada.

A abordagem de aprendizagem de Turim é um
modelo pedagdgico baseado nos trés pilares da
estratégia de aprendizagem do CIF-OIT:
relevancia, qualidade e impacto.

A abordagem oferece uma nova experiéncia de
aprendizagem, sendo constituida por treze
ingredientes que endossam praticas comuns
nas atividades de aprendizagem do Centro e
criam a receita que o diferencia de outras
instituicoes de formag&o e de treinamento.

® Os métodos sdo centrados no
participante

® A diversidade agrega valor

® O desenho é flexivel

® (Os valores globais sao promovidos

® S3o utilizadas diferentes abordagens

® SZo disponiveis variados recursos de
aprendizagem

® O ambiente de aprendizagem é "estado
da arte"

® A aprendizagem é experiencial e focada
em resultados

® Os conhecimentos séo criados e
compartilhados

® Os funcionarios e facilitadores s@o
especialistas

® A formacéo é relacionada ao trabalho e
as competéncias sao incorporadas

® A aprendizagem ¢é avaliada em relagdo
aos objetivos definidos

® Sao estabelecidas redes

PARA INSCRICOES, FAVOR
CONTATAR:

The Recruitment Unit
International Training Centre
of the ILO

Viale Maestri del Lavoro, 10
10127 Turin, Italy

Tel.: (+39) 011 6936 671/
6936 629 /6936 111

Fax: (+39) 011 6936 767/
6638 842

E-mail: recruitment@itcilo.org

e Cours réguliers e Cursos regulares

Pedidos de inscrigcao

Todos os cursos regulares estdo abertos a
candidatos e candidatas que disponham de
financiamento externo ou de financiamento
préprio. Estes candidatos deverao dirigir-se
diretamente ao Centro.

Os cursos de formagao no ambito do
Programa de Atividades para os
Trabalhadores ou do Programa de
Atividades para os Empregadores sao
apenas por convite. Candidatos adicionais
que disponham de financiamento poderao
ser admitidos mediante aprovagdo do Grupo
dos Trabalhadores ou do Grupo dos
Empregadores da Organizacgdo Internacional
do Trabalho, respectivamente.

CUSTOS DOS CURSOS

O custo indicado para cada curso inclui o
custo da formagéo e o custo de
subsisténcia. Esses valores estao sujeitos a
alteracdo.

O custo da formagéo inclui a preparagao,
realizagao e avaliacao do curso; materiais
de formagdo; uso das instalacdes de
formacao e dos servigos de apoio, inclusive
dos recursos disponiveis online. Alguns
cursos incluem uma viagem de estudo.

O custo de subsisténcia inclui:

® Para os cursos realizados em Turim:
hospedagem e pensa@o completa no
campus do Centro, servico de lavanderia,
eventuais visitas de estudo locais, ajuda
de custo durante a viagem de estudo
(caso seja prevista), seguro médico em
caso de urgéncia; atividades recreativas.
Alguns cursos incluem uma ajuda de
custo para pequenos gastos.

® Para os cursos realizados fora de Turim:
hospedagem e pensa@o completa, seguro
e ajuda de custo para pequenos gastos
em funcao de onde o curso for realizado.

VIAGENS

Os valores mencionados nao incluem o
custo da viagem entre o pais do
participante e o local do curso.

Os participantes devem se assegurar que
eles tenham um passaporte valido e os
vistos apropriados para o pais em que o
curso for realizado, para qualquer pais em
que for necessério fazer uma escala ou um
stopover para o local do curso e para todos
0S paises em que estiverem programadas
visitas de estudo, como parte do programa.

O custo do visto, taxas de aeroporto, viagem
domeéstica no pais do participante e
stopovers néo autorizados nao serao
reembolsados.

Para informagdes atualizadas,
consulte o nosso calendario
no website www.itcilo.org
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MexxayHapoaHbIn
Y4€OHbIN LEeHTpP
MexxayHapoaHom
opraHusauum Tpyaa

Ha npoTaxeHun 45 neT y4ebHbIN LEHTP
npeanaraet obpasoBaTesibHble MPorpammMbl 1
YCnyrn JOMKHOCTHBLIM NLAM, MEHeakepam,
npakTUKam n MHCTPYKTOpam opraHnsauun
TPEexXcTOpOHHUX napTHepos MOT -
npasuTenbLCTBaM, NPodcon3am un
opraHusaumAam paboTonaTenen, n
YUPEXAEHNAM, C KOTOPbIMUA OHK
coTpyaHu4atoT. Yenyramu LleHTpa nonb3syetca
BcA cuctema O6beaHeHHbIX Hauwii, Bknoyas
paboTHukos MOT. LieHTp nogaepxvsaet
napTHepPCKUe CBA3W C PervioHasnbHbIMU 1
HauMOHamnbHbLIMW YHeOHbIMK 3aBeAEHNAMM.

Ha ceroaHAawHuin aeHb 6onee 194000 >KEeHLLUH
N My>X4rH 13 191 cTpaH npownu oby4eHue B
TYPUHCKOM y4ebHOM LeHTpe. ExxeroaHo 3aech
nposoauTcA 6onee 500 nporpamm u
NPOEKTOB, OXBaTbIBAOLMX OKOoso 14000
cnywartenen.

LleHTp npefnaraet cTaHAapTHbIE KypChbl 1
crneuvnasbHble y4ebHble MEepPONpPUATUA,
oTBevatoLme HyXAaM OTAeNbHbIX
3aKa34MKOB, KOMMEKCHbIE y4e6Hble MPOEKTbI
1 KOHCYbTaUMOHHbIe ycnyru, paspabaTbiBaeT
1 Ny6nukyeT y4ebHble MaTepuanbi.

YuebHble MeponpuATUA NPOBOAATCA Ha
TeppuTopun y4ebHOro LeHTpa B TypuHe 1 B
pasnuyHbIX CTpaHax, a ANA NpoBeaeHnA
KYPCOB ANCTaHLIMOHHOro 06y4eHna n
TblOTOPUHra LIeHTp ncnosb3yeT pasnunyHblie
MHOOPMALIMOHHbIE TEXHOMOrNK, BKIIOHan
MHTepHerT.

MoMUMO CTaHAAPTHBIX KYPCOB, BKIOYEHHbIX B
katanor, LieHTp opraHusdyeT crneumanbHble
NporpaMmbl, KOTOPbIE OTBEYAIOT KOHKPETHbIM
NoTPE6HOCTAM CTPaH 1 pernoHoB. Kypcbl
NpoBOAATCA Ha apabCcKoM, KUTaNCKoM,
QHIIMACKOM, (hpaHLly3CKOM, MOPTYranbCKOM,
PYCCKOM ¥ UCMaHCKOM A3bIKax.

HasBaHusa 1 KpaTkoe onvcaHue Kypcos,
BKJTIOYEHHbIX B KaTasnor, NpuBoaAaTcA Ha
paboyem A3blke KYpPCOB (32 UCKIOYEHNEM
KuTanckoro). Ha 2011 roa npeanaraetca
23 HOBbIX KypCOB.

3HayeHne cumMBONOB
# KoHeuHbi pesynbtat MOT
() O60o3HaveHne Kypca
[OnuTenbHOCTb Kypca
Hauano/okoHu4aHue kypca
A3bIK

MecTo npoBeneHusa
(B TypuHe nnn Ha mecTax)

O e *

Kypcbl ANCTaHLMOHHOrO
0by4eHuA

7N

CtonmocTb 0by4eHuA

@

CTOMMOCTb MPOXMBaHWA
MonHaA cToumocTb

€
=

KOHTaKThI

TypuHCKMI noaxon K
obyyeHuio

MpaTn B Hory ¢ rno6anbHbIMU M3MEHEHUAMM,
MCNosb30BaTh HOBbIE BO3MOXHOCTU U
pearnpoBaTb Ha 6bICTPO N3MeHALoLMeCA
3aja4n 1 06CTOATENLCTBA, OKa3blBatoLwme
rnybokoe BO3AeNCTBME Ha OpraHm3auum n
noaen, unu nckatb paboTy,
COOTBETCTBYIOLLYIO CBOUM CMOCOBHOCTAM, -
[NA 9TOro BCe Yalle NPUXOANTCA YUMTbCA B
PasnUYHbIX CUTYaUMAX, UCMONb3yA
pasfimyHble BOSMOXHOCTMU.

PasmbiBatoTCA rpaHnLbl Mexxay TpyLoBOW
LeATeNbHOCTbIO, 6bITOM 1 0ByYeHueMm.
[MoABnAETCA OrPOMHOE YNCNO BO3MOXHOCTEN
YUUTbCA, YNyYllaTb CBOE MOMIOXKEHNE B XMU3HU
1 Ha paboTe. Knoyom K 3Tomy ABnAeTcA
HenpepbiBHOE 06y4eHre. TypUHCKMA noaxon K
06y4eHunto — 3TO Nejarornyeckan KoHuenuma,
OCHOBaHHaA Ha Tpex NpuHLumMnax
obpasoBaTtenbHon cTpaterum MOT:
aKTyasnbHOCTb, KAQ4eCTBO U
pes3ynbTaTUBHOCTb. Takow noaxon
chopmmpyeT HOBble yCroBWA 06yYeHuA,
OCHOBaHHble Ha TpUHauaTh anemMeHTax,
XapaKTepu3ayoLmnx BCo 06pasoBaTesibHyo
neATenbHocTb LleHTpa, oTnmyatoLlyio ero ot
Apyrux y4ebHbIx 3aBeAeHNN.

® B LeHTpe MeToaMKy 06y4eHna — 3anpochbl
1 NoTpe6HOCTYH yyalleroca

® PasHoobpasune Kak AonosIHuTenbHanA
LIeHHOCTb

® MbKWIA an3anH y4ebHbIX MeponpuATH
® VYTBepxaeHue rnobanbHbIX LEHHOCTEN

® Kom6uHupoBaHHbIe NoaxoAbl

® [locTynHble 0bpasoBaTesibHble pecypchbl
® CoBpemeHHasa cpefa 0byyeHna

® O6y4eHne 0OCHOBaHO Ha NPaKTUYECKOM
onbITe ¥ Ha pe3ynbTarTax

® CoBMeCTHOE WCMOoJb30BaHWe U co3naaHme
3HaHWN

® OnbITHbIE NpenoaBaTenbCKue Kaapbl 1
KOOpANHATOPbI y4ebHOn paboTsl

® O6y4eHne COOTHOCUTCA C TPYAOBOW
[EeATENbHOCTBIO M OCHOBaHO Ha
KOMMETEHLMAX

® [probpeTeHHbIe 3HaHWA U HaBblKK
OLIeHMBAIOTCA OTHOCUTENBHO
NnocTaBIieHHbIX Lienem

® Cospanuve ceTen

KOHTAKTbI AnA
PET’MCTPALNN HA KYPCbI:

The Recruitment Unit
International Training Centre
of the ILO

Viale Maestri del Lavoro, 10
10127 Turin, Italy

Tel.: (+39) 011 6936 671/
6936 629 /6936 111

Fax: (+39) 011 6936 767/
6638 842

E-mail: recruitment@itcilo.org

3afABKMU Ha y4yacTue B
y4eOHbIX Kypcax u
npuvem Ha obyyeHue

Bce cTaHaapTHble KypCbl OTKPbIThI A1
nosyyaTene rpaHToB U fnL, KOTopble camu
onna4usaroT oby4eHune. [inAa oopmneHns
y4acTuA B y4ebHbIX MEpPONPUATUAX Takue
nmua MoryT obpatiaTbCA HENMOCPeACTBEHHO B
y4ebHbIN LEeHTp.

lMprem Ha Kypcbl 06y4eHnA, NPoBOANMbIE
AenapTameHTOM No CBA3AM C OpraHu3aumaMm
TPYAALMXCA UK fenapTaMeHTOM MO CBA3AM C
opraHusauuamu pabotoaartenew,
NPON3BOANTCA TONbKO NPW HaNM4um
«[Mpurnawenna». JononHUTeNbHbIE
cnywarenu, camu onnadnsawwme obyyenve,
MOryT ObITb MPUHATbI, €CNN NX KaHANAATYPbI
6yayT onobpeHbl [pynnow TpyAALMXCA Unn
Ipynnown paboToaaTtenent MexxayHapoaHoro
610p0 TpyAa, COOTBETCTBEHHO.

CTOMMOCTb OBYYEHUA

O6Lwana CTOMMOCTb KaXXoro Kypca BKiovaeT
B cebA nnaty 3a oby4eHue u nnary 3a
npoxxuBaHue. Pasmep 3TVX PacxooB MOXET
BapbMpoBaTh.

Mnata 3a o6y4yeHne NMOKpbIBaeT pacxonbl Ha
NOATOTOBKY Kypca, ro NpoBeAeHne 1 OLEHKY
06y4eHue, y4ebHble MaTepuansl 1 nevaTHble
13AaHunA, Nosb3oBaHue y4e6HbIM
060pyAOBaHUEM W yCIyramu, BKMoYan
OHJTaiHOBbIE Pecypcbl. B HekoTOpble KypChl
BKJTIOYeHbI y4e6Hble Moe3aKU.

lMnata 3a npo>kxuBaHMe NnoKpbIBaeT:

® [1nd KypcoBs, npoBoanMbIX B TypuHe:
TPexpasoBoe NUTaHne 1 NPoXMBaHNE B
Kamryce y4ebHOro ueHTpa, ycnyru
npavyeyHon, MeCTHbIe y4ebHble Noe3aKu,
[OMNOSHUTESbHbIE pacxodbl Ha Npoess un
Npo>K1MBaHUE B NepuoL, y4ebHbIX NOe3a0K
(ecnm oHM NpeayCMOTPEHbI),
MeaMuUMHCKanA CTpaxoBKa, MOKpbIBatoLLan
HEOTNOXHYIO MeANLIMHCKYIO NMOMOLLb, PAA,
peKpeaLnoHHbIX MEPOMPUATUNA.
HekoTopble Kypcbl NnpeaycmaTpusatoT
BbINAATY CYTOYHbIX.

® [inAa KypcoB BHe TypuHa: TpexpasoBoe
nuTaHne 1 NPOXnBaHWe, MeauUMHCKasn
CTpaxoBKa 1 CyTOYHbIE B 3aBUCUMOCTUN OT
yCNoBUIA B MECTe NPOBEAEHNA KYPCOB.

NPOE3A

B ykasaHHyo CTOMMOCTb HE BXOAAT pacxonbl Ha
npoesp cryaTenen us CBoel CTpaHbl Ha MecTo
oby4eHnA n obpatHo. CnywiaTeny JOMKHb!
VUMETb AeACTBUTENbBHbIA NacnopT 1
HeobxoaMMble BU3bl ANA Bbe3aa B Vtanuio n Bo
BCe [pyrve CTpaHbl, Kyaa 3annaHnpoBaHbl
y4ebHble Noe3aKn B COOTBETCTBUN C
nporpaMmon Kypca, a Takxke Bu3y AnAa nobon
CTpaHbl, Yepes KOTOPYIO CreaytoT Unm B
KOTOPOW BPEMEHHO OCTaHaBMMBAOTCA
cnywatenu Ha nyT1 B TypuH 1 o6patHo.

CTOMMOCTb UTANIbAHCKON BU3bl, 29POMNOPTOBbIE
c60pbl, pacxoabl Ha NpoesA B CTpaHe
crnywaTens u B CBA3N C
HECaHKLIMOHMPOBaHHbLIMMU MPOMEXYTOHHLIMN
OCTaHOBKaMu He BO3MeLLAloTCA.

[ononHuTenbHy0 MHOPMAaLIUIO MOXHO
nonyynTb B Hawem Beb-KaneHaape no
appecy http://www.itcilo.org
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MNpaBa B chepe Tpyaa CrtpaHuua
MOOLWPEHUE U Me>xayHapoaHble TPy AOBblE HOPMbI 18
OCVYLECTBJ/IEHME HOPM o
N OCHOBOMONATAIOLLMX ~ HeTCKAM TPYA v 21
MPUHLUWMNOB U MPAB B Csobopaa accounaummn 23
COEPE TPYOA PaBeHCTBO 1 HeAUCKPUMUHALIMA 23
Co3spaHue paboumx mect CrtpaHuua
CO3OAHUVE BOIJIEE MNonntnka B obnacTtn 3aHATOCTU 26
LLUNPOKINX
BO3MOXHOCTEV ANA MHdopmauma o peiHKe Tpyaa 28
SKEHLLUMH V1 MY>XUMH anA  [MoBbilleHne KBanuukaumm 1 npocheccuoHanbHaa 29
MOJIYYEHMA OOCTOMHOWN  MOAroToBka
3AHATOCTW N IOXOAOB  PassuTue npeanpuHuMaTenscTea 29
MukpodurHaHcuposaHue 31
PasBuTtne koonepauum 32
MecTHOe passuTue 33
3eneHbIxX «paboymx MecT» 34
CouunanbHanA 3awmTa CtpaHuua
PACLUMPEHVE OXBATA U CoumanbHas 3awmTta 38
MOBbILLUEHNE
SOGEKTUBHOCTY OxpaHa n rurmeHa Tpyaa, ycnoBsua Tpyaa 39
COLIMANBHOW 3ALLMTLI  TPyAOBas Murpauma 42
OJ1A BCEX
YKPEIJIEHVE CoumanbHbIv gvanor, Tpy40oBOe NpaBo 1 TpyaoBad 46
TPUMAPTUN3AMA agMUHUCTpaumAa
COUMATNBHOIO ONANOTrA
MEPOMPUATUA ANA PABOTOOATENEN 48
MoAroTOBKA NMPOPCOIO3HbIX PABOTHNKOB 54
YcTon4ymBoe pa3Butue CtpaHuua
CO3OAHNE YnpaBneHne npoekTamm 60
MHCTUTYLMOHAJIbHOI O
NOTEHLIMANA AN YnpaBneHue 3akynkamu 61
OBECIMEYEHMA YnpassieHue B rocyjapCcTBEHHOM CEKTope 64
YCTOWNYMBOIrO PA3BUTUA  CoumarbHble acnekTbl TOProBau U MHBECTUPOBaHWA 64
KopnopaTtuBHasa counanbHaAa OTBETCTBEHHOCTb 66
YnpaBneHve nepcoHanom 70
FEHOEPHOE PABEHCTBO 67
METOOONOIrMA N TEXHONOr’MA ObYYEHNA 74
MPOIrPAMMbI MOCJIEBY30BCKOIO OEPA30BAHNL 78
ANCTAHLMOHHbIN KOMBUHUPOBAHHbIU HOBbIW
Kypcbl ANCTaHUMOHHOrO Kom6uHupoBaHHbIe KypChbl HoBble

0byyeHuA (AVCTAHUMOHHBIN + OYHbIN) KypcCbl
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Standard courses ® Cours réguliers ® Cursos regulares

ILO outcomes

The majority of the training programmes of
the International Training Centre of the ILO
are designed to contribute to the International
Labour Organisation's result-based
management strategy.

For the period 2010-2011 the ILO has
identified 19 priority outcomes:

Outcome 1: More women and men have
access to productive employment, decent
work and income opportunities

Outcome 2: Skills development increases the
employability of workers, the competitiveness
of enterprises, and the inclusiveness of growth

Outcome 3: Sustainable enterprises create
productive and decent jobs

Outcome 4: More people have access to better
managed and more gender equitable social
security benefits

Outcome 5: Women and men have improved
and more equitable working conditions

Outcome 6: Workers and enterprises benefit
from improved safety and health conditions at
work

Outcome 7: More migrant workers are
protected and more migrant workers have
access to productive employment and decent
work

Outcome 8: The world of work responds
effectively to the HIV/AIDS epidemic

Outcome 9: Employers have strong,
independent and representative organizations

Outcome 10: Workers have strong,
independent and representative organizations

Outcome 11: Labour administrations apply up
to date labour legislation and provide effective
services

Outcome 12: Tripartism and strengthened
labour market governance contribute to
effective social dialogue and sound industrial
relations

Outcome 13: A sector-specific approach to
decent work is applied

Outcome 14: The right to freedom of
association and collective bargaining is widely
known and exercised

Outcome 15: Forced Labour is eliminated

Outcome 16: Child labour is eliminated, with
priority being given to the worst forms

Outcome 17: Discrimination in employment
and occupation is eliminated

Outcome 18: International labour standards
are ratified and applied

Outcome 19: Member States place an
integrated approach to decent work at the
heart of their economic and social policies,
supported by key UN and other multilateral
agencies

The summary course descriptions contained in
the catalogue also show a reference to the
main ILO outcome.

Résultats de I'OIT

La majorité des programmes du Centre
international de formation de I'OIT sont
congus pour contribuer aux objectifs de la
stratégie de gestion axée sur les résultats
de I'Organisation internationale du Travail.
Pour la période 2010-2011, I'OIT a défini
19 résultats prioritaires:

Résultat 1: Davantage de femmes et
d’hommes bénéficient d’'un emploi productif
et de possibilités de travail et de revenus
décents

Résultat 2: Le développement des
compétences accroit I'employabilité des
travailleurs, la compétitivité des entreprises et
I"inclusivité de la croissance

Résultat 3: Les entreprises durables créent
des emplois productifs et décents

Résultat 4: Un plus grand nombre de
personnes ont acces a des prestations de
sécurité sociale mieux gérées et plus
respectueuses de I'égalité entre les sexes

Résultat 5: Les femmes et les hommes
bénéficient de conditions de travail meilleures
et plus équitables

Résultat 6: Les travailleurs et les entreprises
bénéficient de meilleures conditions de
sécurité et de santé au travail

Résultat 7: Un plus grand nombre de
travailleurs migrants sont protégés et un plus
grand nombre de travailleurs migrants ont
acceés a I'emploi productif et au travail décent

Résultat 8: Le monde du travail réagit de
fagon efficace a I'épidémie de VIH/sida

Résultat 9: Les employeurs sont dotés
d’organisations fortes, indépendantes et
représentatives

Résultat 10: Les travailleurs sont dotés
d’organisations fortes, indépendantes et
représentatives

Résultat 11: Les administrations du travail
appliquent une législation du travail
actualisée et fournissent des services
efficaces

Résultat 12: Le tripartisme et une
gouvernance renforcée du marché du travail
contribuent a un dialogue social efficace et a
de bonnes relations professionnelles

Résultat 13: Une approche sectorielle du
travail décent est appliquée

Résultat 14: La liberté syndicale et le droit de
négociation collective sont largement connus
et exercés

Résultat 15: Le travail forcé est éliminé

Résultat 16: Le travail des enfants est éliminé
et la priorité est donnée a I'éradication de ses
pires formes

Résultat 17: La discrimination dans I'emploi
et la profession est éliminée

Résultat 18: Les normes internationales du
travail sont ratifiées et appliquées

Résultat 19: Les Etats Membres placent une
approche intégrée du travail décent au coeur
de leurs politiques économiques et sociales,
avec le soutien des principales agences des
Nations Unies et d’autres institutions
multilatérales

Les descriptions des cours contiennent une
référence a ces résultats.

Resultados de la OIT

La mayoria de los programas de formacién del
Centro Internacional de Formacién de la OIT
es concebida para contribuir a los objetivos de
la gestién basada en resultados de la
Organizacién Internacional del Trabajo.

Para el periodo 2010-2011, la OIT ha
identificado 19 resultados prioritarios:

Resultado 1: Mas mujeres y hombres tienen
acceso a empleos productivos, trabajo decente
y oportunidades de obtener ingresos

Resultado 2: El desarrollo de las
competencias profesionales aumenta la
empleabilidad de los trabajadores, la
competitividad de las empresas y la
capacidad integradora del crecimiento

Resultado 3: Creacién de empleos productivos
y decentes por empresas sostenibles

Resultado 4: Méas personas tienen acceso a
prestaciones de seguridad social mejor
administradas y mas equitativas en lo relativo
a la igualdad de género

Resultado 5: Las mujeres y los hombres
disponen de condiciones de trabajo mejores y
mas equitativas

Resultado 6: Los trabajadores y las empresas
se benefician de mejores condiciones de
seguridad y salud en el trabajo

Resultado 7: Un mayor nimero de
trabajadores migrantes goza de proteccién y
més trabajadores migrantes tienen acceso a
un empleo productivo y a trabajo decente

Resultado 8: EI mundo del trabajo responde
de manera eficaz a la epidemia del VIH/SIDA

Resultado 9: Los empleadores tienen
organizaciones sélidas, independientes y
representativas

Resultado 10: Los trabajadores tienen
organizaciones sélidas, independientes y
representativas

Resultado 11: Las administraciones del
trabajo aplican una legislacién laboral
actualizada y prestan servicios eficaces

Resultado 12: El tripartismo y el
fortalecimiento de la gobernanza del mercado
de trabajo contribuyen a un dialogo social
eficaz y relaciones laborales sélidas

Resultado 13: Se aplica un enfoque del
trabajo decente especifico para cada sector

Resultado 14: Conocimiento y ejercicio
generalizados del derecho a la libertad
sindical y de asociacion y a la negociacion
colectiva

Resultado 15: Se elimina el trabajo forzoso

Resultado 16: Se elimina el trabajo infantil,
dando prioridad a la eliminacién de sus
peores formas

Resultado 17: Se elimina la discriminacion en
el empleo y la ocupacién

Resultado 18: Se ratifican y aplican las
normas internacionales del trabajo

Resultado 19: Los Estados Miembros adoptan
un enfoque integrado del trabajo decente y lo
sitlian en el centro de sus politicas
econdmicas y sociales, respaldados por los
principales organismos de las Naciones
Unidas y otros organismos multilaterales

Las descripciones de los cursos que figuran
en el catélogo muestran la referencia a estos
resultados.
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Resultados da OIT

A maioria dos programas de formag&o do Centro
Internacional de Formag&o da OIT foi formulada
de modo a contribuir para a estratégia de gestdo
baseada em resultados adotada pela
Organizag&o Internacional do Trabalho.

Para o periodo 2010-2011, a OIT identificou
19 resultados prioritarios:

Resultado 1: Mais mulheres e homens tém
acesso a um emprego produtivo, a um trabalho
decente e a oportunidades de gerac&o de renda

Resultado 2: O desenvolvimento das
competéncias profissionais aumenta a
empregabilidade dos trabalhadores, a
competitividade das empresas e a capacidade
integradora do crescimento

Resultado 3: Criagdo de empregos produtivos e
decentes por empresas sustentaveis

Resultado 4: Mais pessoas tém acesso a
prestacoes de seguridade social mais bem
administradas e mais equitativas em relagdo a
igualdade de género

Resultado 5: As mulheres e os homens dispdem
de condi¢des de trabalho melhores e mais
equitativas

Resultado 6: Os trabalhadores e as empresas se
beneficiam das melhores condicdes de
seguranca e saude no trabalho

Resultado 7: Um maior nimero de
trabalhadores migrantes goza de protecao e um
maior nimero de trabalhadores migrantes tém
acesso a um emprego produtivo e a um trabalho
decente

Resultado 8: O mundo do trabalho responde de
maneira eficaz a epidemia do HIV/AIDS

Resultado 9: Os empregadores tém organizacdes
sélidas, independentes e representativas

Resultado 10: Os trabalhadores tém
organizagoes solidas, independentes e
representativas

Resultado 11: As administragdes do trabalho
aplicam uma legislagdo do trabalho atualizada e
prestam servicos eficazes

Resultado 12: O tripartismo e o fortalecimento
de uma boa governanga do mercado de trabalho
contribuem para um dialogo social eficaz e
relacdes de trabalho sélidas

Resultado 13: E aplicado um enfoque de
trabalho decente especifico para cada setor

Resultado 14: O direito a liberdade sindical e de
associagado e a negociagdo coletiva é
amplamente conhecido e exercido

Resultado 15: O trabalho forcado é eliminado

Resultado 16: O trabalho infantil é eliminado,
dando prioridade a eliminac&o de suas piores
formas

Resultado 17: A discriminag@o no emprego e na
ocupacgao é eliminada

Resultado 18: As normas internacionais do
trabalho sao ratificadas e aplicadas

Resultado 19: Os Estados Membros adotam um
enfoque integrado do trabalho decente e o
colocam no centro de suas politicas econdmicas
e sociais, respaldados pelos principais érgaos
das Nagdes Unidas e outros érgaos multilaterais.

As descrigdes dos cursos que aparecem neste
catélogo fazem referéncia a esses resultados.

KoHeuHble pe3ynbTaTbl
peanu3auum cTpaTtermu
MOT

BonbLWKMHCTBO y4ebHbIX NporpamMm
Me>ayHapoaHoro y4ebHoro ueHtpa MOT
npu3BaHbl Cnoco6CTBOBAaTL peanusaumm
ctpartervm MOT B cchepe ynpasneHms,
OPUEHTMPOBaHHOIO Ha pe3ynbTaThl. Ha nepunosa ¢
2010 no 2011 roabl MOT onpepenvna 19
NMPUOPUTETHBIX KOHEYHbIX PE3Y bTaTOB:

PesynbTat 1: Bonbluee YUCNOo XXEHLWH 1
MY>XHY/H UMEIOT AOCTYN K NMPOAYKTUBHON
3aHATOCTU, OCTOMHOMY TPyZy U K
BO3MOXHOCTAM AJ1A MONyYeHnA Aoxoaa

PesynbTat 2: NoBbileHne Keanudmkaummn
YBENMYMBAET BO3MOXHOCTM TPYA0YCTPONCTBA
pPaboTHMKOB, KOHKYPEHTOCTIOCOBHOCTb
NPeanpuATUIA U POCT Bcero obliecTsa

PesynbTat 3: YcTonumsbie npeanpuAtuA
€O3JatoT NPOAYKTVBHbIE N AOCTOMHbIe paboine
mecTa

PesynbTart 4: Borbluee Y1Cno Noaen MMeroT
[OCTyN K JlyyLle yrnpaenAeMon U reHaepHO
cnpaBeanvMBoi cUCTEME NPeaoCTaB/IeHNA
nocobuin no coLmansHOMy 06ecneyeHmo

PesynbTat 5: J)KeHLLUMHbI 1 My>XXHKHBI UMEOT
ny4wwe v 6onee crpaseanvBbIe YCIIOBUA TPy da

PesynbTat 6: PaboTHVKM 1 npeanpuATvA
TpyaATcA B 6onee 6e30MacHbIX 1 3[0pOBbIX
YCNoBUAX

PesynbTar 7: Bornbluee 41cno TpyaoBbIX
MUrpaHTOB MONb3yTCA Sau.l,I/ITOVI n nmerT
[OCTYM K MPOU3BOAUTESBHON 3aHATOCTU U
[OCTOVHOMY Tpyay

PesynbTat 8: Mup TpyAa AeNCTBEHHO pearvpyeT
Ha anngemuio BUY / CMinOa

PesynbTart 9: PaboTogarenm UMetoT CUnbHble,
HesaBvCUMble Y NPEACTaBUTENbHbIE
opraHmsauum

PesynbTat 10: TpyaAwmeca UMetoT CusibHble,
He3aBVCUMbIE Y NPEACTaBUTESbHbIE
opraHusaumm

PesynbTat 11: Tpyaosble agMuHMcTpaumm
NPUMEHAIOT COBPEMEHHOEe TPYA0BOE
3aKoHOJATEeNbCTBO U NPeocTaBsnAlT
ahheKTMBHbIE yCnyrn

PesynbTat 12: Tpynaptnam n 6onee
ahheKTMBHOE yrpaBreHne pbIHKOM Tpyda
CnocobCTBYIOT OpraHn3aumy JeCTBEHHOro
couvanbHOro avianora u yCTaHOBIEHWIO
3[10POBbIX MPOU3BOACTBEHHbBIX OTHOLLIEHNIA

PesynbTat 13: OTpacnesoii noaxon K
KOHLIeNLWy JOCTOMHOrO TpyAa

PesynbTtart 14: [NpaBo Ha cBo60ay accoumaumm n
Be/[EHVe KONNMEKTUBHbIX MEPEroBOPOB MOSyHUIo
LUIMPOKYHO M3BECTHOCTb U OCYLLIECTBNAETCA

PesynbTat 15: YcTpaHeH NpuHy anTenbHbIn Tpy 4

PesynbTat 16: YcTpaHeH AeTckuin Tpya,
0CO6EHHO ero HavxyALume opmbl

PesynbTart 17: YcTpaHeHa avckpuMmMHauma B
obnactu Tpya v 3aHATUIA

PesynbTaTt 18: Mex ayHapoaHble TpynoBble
HOPMbI paTUhULIMPOBaHbl 1 cobnoaatoTcA

PesynbTat 19: ['ocynapcTBa-yneHbl CTaBAT
KOMM/EKCHBIN MOAXOA K JOCTOMHOMY TpyAy B
LIEHTP CBOE 3KOHOMMYECKOW 1 CoLMaribHOM
MONMUTUKM U MOSIb3YIOTCA NOALEPXKKON KIOHEBbIX
opraHmzaumin OOH 1 apyrmx MHOrOCTOPOHHUX
areHTCTB.

B TekcTax ¢ kpaTKuM OnmncaHnem Kypcos,
BKJ/THOYEHHbIX B KaTaslor, NpUBOAATCA CChITKU Ha
OCHOBHbIE KOHEYHbIE pe3ynbTaThl,
onpenenenHble MOT.
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Whenever I see a picture or video of the ITC-ILO, 1 had a great experience during my training last
1 feel bappy inside. year. The staff are amazing and the place is great...
Hope to be back soon!

Mis estudios en el ITC-ILO, asi como haber vivido My training in child labour was really useful and
en Turin, fueron una grata experiencia desde el well organized.
punto de vista personal y humano.



Twas all the more bappy because the course was Je n'oublie pas toute I'équipe des spécialistes et

very enriching for emerging economies like ours. experts qui nous ont enrichi de connaissances
variées sur les normes internationales du travail.

Vous pouvez étre rassurés que vous n'avez pas
préche dans le desert.

This is a very good institution. I was there for We went back home with valuable global
participatory labour law making, and it has knowledge about gender mainstreaming, its
changed and added to my life knowledge. Bravo methodology and tools of which I knew very little

ITC-ILO! before.
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International Labour Standards

Normes internationales du travail
Normas internacionales del trabajo

* Normas Internacionais no Trabalho
Me>xayHapoaHble TpyaoBble HOPMbI

id gl Jeadl julas

Distance training in best practice in ILS reporting

The course aims to strengthen the capacity to prepare reports on the application of ratified ILO Conventions,
required from Member States under the ILO Constitution.

Government officials responsible for reporting on international labour standards; representatives of employers’ and workers
organizations.

s

Formacién a distancia para las mejores practicas en la elaboracion de memorias sobre las NIT

El curso pretende fortalecer la capacidad de elaborar memorias sobre la aplicacion de los Convenios de la OIT
ratificados y debidas por los Estados Miembros segln la Constitucién de la OIT.

Funcionarios gubernamentales encargados de la elaboracion de memorias sobre normas internacionales del trabajo; representan-
tes de las organizaciones de empleadores y de trabajadores.

¥ 15 @ A974082 g 07/02/2011-01/04/2011  (§HEnglish Distance @& 1,100 € 1,100
8 weeks, semanas Espafiol
@ Standards and Fundamental Principles and Rights at Work ils-fpr@itcilo.org

Maritime Labour Academy - Track 1: Training of trainers and maritime inspectors in the

application of the ILO Maritime Labour Convention, 2006

The course aims to strengthen the capacity of trainers to train maritime labour inspectors in the MLC, 2006
and ensure better quality and consistency in inspection systems worldwide.

Trainers of maritime inspectors/surveyors, including labour inspectors with experience of maritime inspections, surveyors
from classification societies that carry out maritime labour inspections on behalf of flag States or port States and representa-
tives of seafarers' and shipowners' organizations.

# 18 @AY04083 R 21/02/2011 - 04/03/2011 @Enghsh &Turm ®: 2110 1@ 1,680 £ 3,79
2 weeks

Maritime Labour Academy - Track 4: Workshop for seafarers and seafarers' representatives on

the ILO MLC, 2006

The workshop will provide a good understanding of the requirements of the MLC, 2006, with a focus on the
on-board and on-shore complaint procedures.
Seafarers and seafarers' representatives.

NOTE: Courses in Track 4, workshops for seafarers and seafarers' representatives on the ILO MLC, 2006, are organized jointly
with the International Transport Workers' Federation (ITF) and are attended by invitation only.

£x 18 AD4I59 R 21/02/2011 - 25/02/2011 (§PEnglish Ay Turin ® - @- €o
1 week

Maritime Labour Academy - Track 4: Workshop for seafarers and seafarers' representatives on

the ILO MLC, 2006

The workshop will provide a good understanding of the requirements of the MLC, 2006, with a focus on the
on-board and on-shore complaint procedures.
Seafarers and seafarers' representatives.

NOTE: Courses in Track 4, workshops for seafarers and seafarers' representatives on the ILO MLC, 2006, are organized
Jointly with the International Transport Workers' Federation (ITF) and are attended by invitation only.

Rights at work e Droits au travail ® Derechos en el trabajo ® Direitos no trabalho e NpaBa B cdoepe Tpyna e dﬂ’d\ uﬁ d)ééj‘

£x 18 © A4093 R 11/04/2011 - 15/04/2011 (§PEnglish A Turin % - @ - €o
1 week
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Maritime Labour Academy - Track 1: Training of trainers and maritime inspectors in the

application of the ILO Maritime Labour Convention, 2006

The course aims to strengthen the capacity of trainers to train maritime labour inspectors in the MLC, 2006,
and ensure better quality and consistency in inspection systems worldwide.

Trainers of maritime inspectors/surveyors, including labour inspectors with experience of maritime inspections, surveyors
from classification societies that carry out maritime labour inspections on behalf of flag States and port States, representa-
tives of seafarers' and shipowners' organizations.

# 18 @ AY04086 R 20/06/2011 - 01/07/2011 @English &Turin ®: 2110 1@ 1,680 € 3,79
2 weeks

Maritime Labour Academy - Track 4: Workshop for seafarers and seafarers' representatives on

the ILO MLC, 2006

The workshop will provide a good understanding of the requirements of the MLC, 2006, with a focus on the
on-board and on-shore complaint procedures.
Seafarers and seafarers' representatives.

NOTE: Courses in Track 4, workshops for seafarers and seafarers' representatives on the ILO MLC, 2006, are organized jointly
with the International Transport Workers' Federation (ITF) and are attended by invitation only.

£x 15 A48 R 20/06/2011 - 24/06/2011 (§PEnglish A Turin % - @ - €o

1 week

Maritime Labour Academy - Track 3: Workshop for ships' officers and shipowners on the ILO

MLC, 2006

The workshop will provide a good understanding of the requirements of the MLC, 2006, with a focus on the
on-board and on-shore complaint procedures.

Ships' officers - Masters and others responsible for implementing the MLC, 2006/ DMLC Part Il on board as well as shipowner
HR personnel, seafarer recuitment and placement services, and seafarers' representatives for on-board complaint proce-
dures.

£x 18 © AN4090 R 19/09/2011 - 21/09/2011 (PEnglish A Turin @ 1,190 @640 & 1,830
3 days

Maritime Labour Academy - Track 2: Workshop on national legal implementation of the ILO

MLC, 2006

This workshop focuses on questions that may arise for personnel entrusted with implementing the MLC,

2006 in national legal systems. It assumes a good knowledge of the Convention text but also provides an
overview of the MLC, 2006 requirements and model legal provisions.

Law or policy officials from government departments concerned with the legal aspects of treaty implementation, e.g. Attor-
ney-General's department, ministries of labour, transport, maritime authorities, and seafarers' and shipowners' associations
involved in tripartite consultations on the transposition and implementation of international conventions in the maritime
sector.

£x 15 © AD4091 R 19/09/2011 - 23/09/2011 (PEnglish A Turin @ 1190 @90 €& 2,150
1 week

Maritime Labour Academy - Track 1: Training of trainers and maritime inspectors in the

application of the ILO Maritime Labour Convention, 2006

The course aims to strengthen the capacity of trainers to train maritime labour inspectors in the MLC, 2006,
and ensure better quality and consistency in inspection systems worldwide.

Trainers of maritime inspectors/surveyors, including labour inspectors with experience of maritime inspections, surveyors
from classification societies that carry out maritime labour inspections on behalf of flag States and port States, and represen-
tatives of seafarers' and shipowners' organizations.

Rights at work e Droits au travail ® Derechos en el trabajo ® Direitos no trabalho ® NpaBa B cchepe Tpyaa dﬂ’d‘ ‘_ﬁ dﬁ;j‘

£x 18 AD4092 R 19/09/2011 - 30/09/2011 (§PEnglish LA Turin € 2110 |@ 1680 € 379
2 weeks
@ Standards and Fundamental Principles and Rights at Work ils-fpr@itcilo.org
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Normas internacionales del trabajo para magistrados, juristas y docentes en derecho

El curso pretende fortalecer la capacidad de utilizar las fuentes del derecho Internacional del Trabajo para
reforzar la jurisprudencia nacional en temas laborales.
Jueces, magistrados, juristas, docentes en derecho y asesores juridicos de organizaciones de empleadores y de trabajadores.

g% 15 © A254084 R 11/04/2011 - 15/04/2011 (PEspaiol il Montevideo, @: 1040 1@960 € 2,000
1 semana Uruguay
@ Standards and Fundamental Principles and Rights at Work ils-fpr@itcilo.org

International labour standards

By examining the substance and procedures of the international labour standards system, the course aims to
strengthen the capacity to follow standard-related procedures, including the reporting obligations under the
ILO Constitution.

Government officials responsible for matters relating to international labour standards; representatives of employers' and
workers' organizations.

Normes internationales du travail

A travers I'examen du contenu et des procédures du systéme des normes internationales du travail, le cours
vise a renforcer la capacité d'appliquer les procédures liées aux normes internationales du travail, y compris
|'obligation de présenter des rapports en vertu de la Constitution de I'OIT.

Fonctionnaires publics responsables des questions liées aux normes internationales du travail; représentants
d'organisations d'employeurs et de travailleurs.

Normas internacionales del trabajo

A través del examen del contendido y de los procedimientos del sistema de normas internacionales del trabajo,
el curso pretende fortalecer la capacidad de dar seguimiento a los procedimientos relativos a las normas
internacionales del trabajo, incluido el cumplimiento de las obligaciones sobre la presentacién de memorias
seglin la Constitucion de la OIT.

Funcionarios gubernamentales responsables de las cuestiones relativas a las normas internacionales del trabajo;
representantes de las organizaciones de empleadores y de trabajadores.

# 18 & A904085 R 20/05/2011 - 31/05/2011 @English A Turin + study tour @ 2,020  1@)1,680 € 3,700

2 weeks, semaines, Francais (Geneva,
semanas Espafiol Switzerland)
(29/05/2011 -
31/05/2011)
@ Standards and Fundamental Principles and Rights at Work ils-fpr@itcilo.org

Communicating labour rights - a training course for media professionals (BLENDED)

The course aims to strengthen the capacity to use international labour standards and the ILO supervisory work
in order to raise public awareness of internationally recognized human and labour rights and their relevance to
local social issues.

Journalists and media professionals from all types of media, including communication and press officers from governments,
employers' or workers' organizations and non-governmental organizations.

£F 18 A974088 ¢ 27/06/2011 - (PEnglish Distance ®: 150 1@9%60 € 2,500
29/07/2011 (27/06/2011 - 08/07/2011)
5 weeks

2 Turin Centre
= (11/07/2011 - 15/07/2011)
Distance
(18/07/2011 - 29/07/2011)
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International labour standards for judges, lawyers and legal educators

This course examines international labour standards as a resource for strengthening domestic case law on
labour matters. It also provides materials and methodology with which to train in this field.

Judges; lawyers; legal educators; legal advisers to employers' organizations and to workers' organizations.

Normes internationales du travail pour juges, juristes et professeurs de droit

Le cours analysera les normes internationales du travail comme ressources pour la consolidation des
jurisprudences nationales en matiére de travail et mettra a disposition du matériel et une méthodologie pour
|'enseignement de cette matiére.

Juges; juristes; professeurs de droit; conseillers juridiques des organisations d'employeurs et de travailleurs.

gk 18 D A904089 R 29/08/2011 - 09/09/2011 (PEngiish 2 Turin @ 2270 1@1680 € 3,950
2 weeks, semaines Francais

@ Standards and Fundamental Principles and Rights at Work ils-fpr@itcilo.org

Child Labour

Travail des enfants
Trabajo infantil
Trabalho Infantil
HeTtckun Tpya

Jalay) dlae

Harvesting a future without child labour: eliminating harmful practices in agriculture

This course provides theory and practice on strategies, policies and programmes to combat child labour in
agriculture.
Practitioners with an interest in hazardous child labour in general and child labour in agriculture in particular.

Un avenir sans travail des enfants: éliminer les pratiques néfastes dans I'agriculture

Ce cours propose des réponses en termes de stratégies, de politiques et de programmes pour combattre le
travail des enfants dans le secteur agricole.

Il s'adresse aux praticiens concernés par I'implication des enfants dans le travail dangereux en général et le travail des enfants
dans le secteur agricole en particulier.

gk 16 DA904098 R 09/05/2011 - 13/05/2011 (PEngiish A Turin @ 1390 1@9%0 € 2350
1 week, semaine Francais
@ Standards and Fundamental Principles and Rights at Work ils-fpr@itcilo.org

Economic reintegration of conflict-affected children (NEW)

Under ILO Convention 182, the recruitment of children for use in armed conflict is considered one of the

worst forms of child labour, for immediate elimination. This course seeks to strengthen the capacity of those
engaged in the design, implementation or supervision of initiatives for the economic reintegration of children
associated with armed forces and groups, and other conflict-affected children.

Representatives of humanitarian organizations and NGOs; government officials engaged in the elimination of child labour, par-
ticularly its worst forms.

Rights at work e Droits au travail ® Derechos en el trabajo ® Direitos no trabalho ® NpaBa B cchepe Tpyaa dﬂ’d‘ ‘_ﬁ dﬁ;j‘

# 16 <&A904087 Z 27/06/2011 - 01/07/2011 @English & Turin 'é 1,040 1@)960 € 2,000
1 week
@ Standards and Fundamental Principles and Rights at Work ils-fpr@itcilo.org
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Analysing child labour data

This course provides more advanced training in the use of statistical packages to analyse data on child labour,
construct key indicators, and establish a profile of child workers at risk, in order to support evidence-based
policy making.

Government officials with responsibility for producing or analysing data on child labour; social partners working with data on
child labour; staff from international organizations responsible for the monitoring of child labour.

# 16 <©A904146 8 18/07/2011 - 22/07/2011 @English &Turin 'é 1,040 {@|960 € 2,000
1 week
@ Standards and Fundamental Principles and Rights at Work ils-fpr@itcilo.org

Achieving education for all and eliminating child labour: a "two-faced" global issue

Child labour is a barrier to the global objective of education for all. This course explores policy measures and
programmes to remove barriers to education faced by working children.

Officials responsible for public education policy and planning, workers' representatives and employers' representatives.

L'éducation pour tous et I'éradication du travail des enfants: un défi mondial a deux facettes

Le travail des enfants constitue un obstacle a I'objectif mondial de I'éducation pour tous. Ce cours évoquera
les approches politiques et programmatiques susceptibles de lever les barriéres a |'éducation des enfants
travailleurs.

Fonctionnaires chargés de la programmation et de la planification des politiques d'éducation publique, représentants des organi-
sations d'employeurs et de travailleurs.

gk 16 DA904099 R 03/10/2011 - 07/10/2011 (PEnglish A Turin ®: 1390 1@9%0 & 2,350
1 week, semaine Francais
@ Standards and Fundamental Principles and Rights at Work ils-fpr@itcilo.org

Laws, policies and reporting tools: supporting the fight against child labour (NEW)

This course seeks to increase awareness of ILO Conventions 138 and 182, in particular the obligations that
derive from their ratification: periodic submission of national reports; the implementation of legal and policy
measures; and direct action to give effect to both Conventions.

Government officials; employers' representatives; workers' representatives; other professionals engaged in action to eliminate
child labour, particularly the formulation and enforcement of legislation; NGOs and representatives of civil society.

£k 16 ©A04095 K 17/10/2011 - 21/10/2011 @English &Turin @: 1040 1@)960 € 2,000
1 week
@ Standards and Fundamental Principles and Rights at Work ils-fpr@itcilo.org

The labour dimension of trafficking in children

The course focuses on trafficking for labour exploitation, especially that of children. It analyses effective

policy, legal responses and practical outreach.

Professionals, officials, employers' representatives and workers' representatives engaged in combating trafficking in human
beings.

L'exploitation du travail inhérente a la traite des enfants

Ce cours se focalise sur la composante d'exploitation du travail inhérente a la traite des enfants, en explorant
les questions relatives aux politiques efficaces, réponses législatives et actions pratiques.

Fonctionnaires gouvernementaux; représentants des employeurs et des travailleurs; autres professionnels et activistes engagés
dans la lutte contre la traite des étres humains.

Rights at work e Droits au travail ® Derechos en el trabajo ® Direitos no trabalho e NpaBa B cdoepe Tpyna e dA’J\ uﬁ d)ﬁéj‘
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Freedom of association
Liberté syndicale
Libertad sindical
Liberdade sindical
CBobopaa accouunauum

i@l 4 jall

Organizing and bargaining for sustainable development (NEW)

The course aims to strengthen the capacity to promote respect for and exercise of freedom of association and
the right to collective bargaining as tools for pursuing sustainable development, especially in the rural sector
and in export-processing zones.

Governments officials; representatives of employers' and workers' organizations; researchers; academics; representatives of
non-governmental organizations.

# 14 @AY04100 R 12/12/2011 - 16/12/2011 @English &Turin @ 1,040 1@)960 € 2,000
1 week
@ Standards and Fundamental Principles and Rights at Work ils-fpr@itcilo.org

Equality and non-discrimination

Egalité et non-discrimination

Igualdad y lucha contra la discriminacién
Igualdade e ndo discriminagéao
PaBeHCTBO U HeAUCKPUMUHaLIMA

Saal aae 5 3 slsdl

Strengthening the protection of precarious workers (NEW)

This new course aims at strengthening the capacity of public institutions, social partners and other
stakeholders to analyse the challenges faced by precarious workers and to enhance precarious workers' labour
rights and social protection in the light of international labour standards, regional instruments and national
experience.

Representatives of ministries of labour; representatives of workers' organizations; representatives of employers' organizations;
representatives of public employment centres; representatives of private employment agencies; judges and lawyers; academics
and researchers; representatives of NGOs.

£ 17 ©A904097 R 21/11/2011 - 25/11/2011 (PEnglish g Turin @ 1,040 @960 & 2,000
1 week
@ Standards and Fundamental Principles and Rights at Work ils-fpr@itcilo.org

Equality at work

Gender, race, disabilities, as well as other grounds of discrimination are explored in this course, which aims at
analyzing the causes of discrimination, providing tools and strategies to fight against it and proposing solutions
to make the society we live in more inclusive.

This course is designed for officials from governments, workers’ organizations and employers’ organizations; staff of interna-
tional organizations and NGOs.

Rights at work e Droits au travail ® Derechos en el trabajo ® Direitos no trabalho ® NpaBa B cchepe Tpyaa dﬂ’d‘ ‘_ﬁ dﬁ;j‘

£x 17 DAIT4052 R 28/02/2011 - 27/05/2011 (PEnglish Distance @: 500 € 800
13 weeks
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T will never forget how useful it was to me and
my country. And also the unique friendships
I made there.

The ITC-ILO is a unique training centre with
dedicated teaching staff and nice people managing
it properly. I would be happy if I could contribute in
any way to this institution.

The ITC-ILO is a nice place. I have been there twice

I hope that with our report, our institution and
but would still want to go again.

government will gradually start implementing some
of the things we learned from the training.



The diversity of knowledge we received from Le Boulder était tout simplement inoubliable de
individual lecturers was more than any institution pant le contenu de la_formation, I'organisation et
could bave imparted to us. surtout la capacité du Centre de lier I'utile a

l'agréable.
The ITC-ILO Turin is one of the best training centres After participating in the “Tackling Youth
in the world. It has very good management and an Employment Problems” course, I am developing the

environment which I will never forget. youth employment programme of Ratnapura

District, Sri Lanka.



Standard courses ® Cours réguliers ® Cursos regulares

% Employment policies
j\ Politiques de I'emploi
Politicas de empleo
Politicas de emprego
NMonutuka B 0651acTN 3aHATOCTMU
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° Inter-agency course on Building effective youth investment programmes

@  The course will equip participants with the requisite knowledge, concepts and tools to build effective

3 investment programmes for young people in the areas of youth participation and citizenship, education and
< training, youth employment and adolescent health.

5 Programme management teams, public sector bodies, NGOs and CBOs, operational staff from UN agencies, the World Bank,
% regional development banks and bilateral donor agencies.

o

o £r 2 ©AN4143 R 11/04/2011 - 15/04/2011 (Penglish A Turin € 1,040 @960 € 2,000
cIU 1 week

o

8 @ Employment and Skills Development emp@itcilo.org

@)

Hacer frente a los problemas de empleo juvenil (NUEVO)

Este programa de formacién a distancia trata de los problemas del mercado de trabajo enfrentados por los
jévenes y las estrategias exitosas para lograr una mejor insercién laboral de este grupo etario.

Representantes de ministerios e instituciones publicas a cargo de la insercion laboral de los jévenes, representantes de los
actores sociales, coordinadores de programas de empleo juvenil y lideres de organizaciones de jovenes.

fx 2 < A274144 g 02/05/2011 - 31/10/2011 (§HEspafiol Distance &< 1,600 € 1,600
26.5 semanas

@ Employment and Skills Development emp@itcilo.org

Summer school on labour economics for development

The course will review the applicability of labour economics theories to developing countries, and single out
what works and what does not, drawing upon the latest research findings.

Researchers from both developed and developing countries, think tanks, research units of ministries and trade unions, and
government officials working on national poverty reduction and employment strategies.

Université d'été sur I'économie du travail pour le développement

Ce cours se penchera sur |'applicabilité de certaines théories du travail aux pays en développement et
identifiera ce qui fonctionne ou ne fonctionne pas, sur la base des derniéres recherches.

Chercheurs des pays industrialisés et en développement; groupes de réflexion; unités de recherche des ministéres et
syndicats; fonctionnaires gouvernementaux travaillant sur les stratégies nationales de réduction de la pauvreté et de promotion

de l'emploi.
£r 1 AN4062 g 04/07/2011 - 08/07/2011 (§PEnglish g Turin @ 1040 @90 € 2,000
1 week, semaine Francais
@ Employment and Skills Development emp@itcilo.org

Youth employment programme (YEP) 1 - Tackling youth employment problems: issues for

policies and programme design

Following the policy cycle, participants examine the latest thinking and practices aimed at more and better
jobs for young people.

Staff from ministries of youth, labour education or vocational training; workers’ representatives; employer’s representatives;
staff of NGOs.

Employment creation e Création d'emplois ® Creacion de empleo ® Criacdo de emprego ®
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Programmes pour I’emploi des jeunes (YEP) 1 - Affronter les problémes liés a I'emploi des

jeunes: défis a relever pour la conception de politiques et programmes

En parcourant tout le cycle de la conception de politiques, les participants prendront connaissance des
derniéres tendances et pratiques en matiére de création d’emplois meilleurs et plus nombreux pour les
jeunes.

Fonctionnaires des ministéres de la Jeunesse, du Travail, de I’Education ou de la Formation professionnelle; représentants
des travailleurs et des employeurs; personnel des ONG.

# 1 @ A904285 R 03/10/2011 - @Engnsh & Turin @< 1,040 1@) 960 £ 2,000
07/10/2011 Francais » , ;
1 week, semaine Arabic Participants to both YEPI and YEPZ will benefit from re-

duced participation costs: Eur 3250 instead of Eur 4000
Les participants qui s’inscriront aux deux cours (YEPI et
YEP2) bénéficieront d’un tarif préfé- rentiel de 3 250 eu-
ros au lieu de 4 000.

@ Employment and Skills Development emp@itcilo.org

Youth employment programme (YEP) 2 - Monitoring and impact evaluation of youth
employment programmes (NEW)
This course seeks to improve the capacity to design rigorous monitoring and impact evaluation plans for

youth employment programmes.

Officials of national, regional or local governments; project managers and chief technical advisers; social partners, members
of the research community and NGOs.

Programme pour I’emploi des jeunes (YEP) 2 - Suivi et évaluation de I'impact des programmes
pour I'emploi des jeunes (NOUVEAU)

Ce cours vise a renforcer les capacités a concevoir des plans rigoureux de suivi et d’évaluation de I'impact
des programmes pour I’emploi des jeunes.

Fonctionnaires des gouvernements nationaux, régionaux ou locaux; gestionnaires de projets et conseillers techniques
principaux; partenaires sociaux, membres de la communauté de la recherche et personnel des ONG.

g1 © A904286 K 10/10/2011 - @English i?i Turin @: 1,040 1@)960 € 2,000

14/10/2011 Francais

1 week, Participants to both YEP1 and YEPZ2 will benefit from re-

sEmEine duced participation costs: Eur 3250 instead of Eur 4000
Les participants qui s’inscriront aux deux cours (YEPI et
YEP2) bénéficieront d’un tarif préférentiel de 3 250 eu-
ros au lieu de 4 000.

@ Employment and Skills Development emp@itcilo.org
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Employment and labour market policies in developing countries

Present recent ILO tools to assist countries in making employment and decent work at the heart of
development strategies and budget processes.
Government officials and social partners involved in the design and implementation of employment policies

Politiques de I’emploi et du marché du travail dans les pays en développement

Ce cours présentera les derniers outils mis au point par I’OIT pour mettre I’emploi et le travail décent au coeur
des stratégies de développement et des processus budgétaires.

Fonctionnaires du gouvernement et représentants des partenaires sociaux impliqués dans la conception et la mise en ceuvre

des politiques de I'emploi

g1 A04145 R 28/11/2011 - 02/12/2011 (Penglish A, Turin € 1,040 @960 € 2,000
1 week, semaine Francais
@ Employment and Skills Development emp@itcilo.org

.

BYBLY

MY ‘

g
g

CospgaHue paboymnx MecT @

N
~



Standard courses ® Cours réguliers ® Cursos regulares

% Building effective wage policies

% This course examines the latest developments and country wage policy experiences, and provides specific
clinics to assist with the development of minimum wages and public-sector pay policy measures.
——  Officials from ministries of labour and employment, experts affiliated with workers' or employers' organizations, researchers
dealing with wage policy.

:~ o

‘o g1 D AI04067 R 21/11/2011 - 25/11/2011 (PEnglish A Turin € 1,040 @960 € 2,000
N 1 week

@ Employment and Skills Development emp@itcilo.org

Labour market information

Information sur le marché du travalil
Informacion sobre el mercado de trabajo
Informacdes sobre o mercado de trabalho

CosgaHue paboumnx MecT

LMI 11 - Labour market information: data collection

Improving national surveys for better employment diagnosis.
Producers of statistics from national statistics offices; ministries of planning, finance, employment and labour; research

institutes.
# 1 & A904065 R 04/04/2011 - 08/04/2011 @English & Turin @ 1,040 @) 960 € 2,000
1 week
Participants to both LMI [l and LMI Il will bene-
fit from reduced participation costs: Eur 3250
instead of Eur 4000
@ Employment and Skills Development emp@itcilo.org

LMI 111 - Labour market information: data analysis

This course provides more advanced training in the use of statistical packages to analyse survey data,

construct decent work indicators, establish a labour market profile and monitor labour market conditions.
Officials from statistics offices; officials from ministries of employment, planning, education, vocational training; workers' or
employers' representatives.

# 1 & A904066 8 11/04/2011 - 15/04/2011 @English & Turin 'é 1,040 @) 960 € 2,000

1 week
Participants to both LMI Il and LMI I1] will bene-

fit from reduced participation costs: Eur 3250
instead of Eur 4000

@ Employment and Skills Development emp@itcilo.org

Master of Science in applied labour economics for development (BLENDED)

This Master's course prepares students and professionals to become experts on designing, analysing and
evaluating policies that place employment at the heart of economic, social and development policy-making.

University graduates, officials/professionals from the public sector, UN agencies, foundations, NGOs.

x> @ A974061C) g 31102011~ (PEnglish B pistance ®: 6,500 € 6,500
26/10/2012 (31/10/2011 - 20/01/2012)
1 year

& Turin Centre

(23/01/2012 - 11/05/2012)

Distance
(14/05/2012 - 26/10/2012)
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@ Employment and Skills Development emp@itcilo.org




Cursos regulares ® CtaHaapTHble Kypcbl ® 4aliiey) < | gall

Skills development and vocational training *
Développement des compétences et formation professionnelle %
Desarrollo de competencias y formacion profesional :'\
Desenvolvimento de competéncias e formacgéao profissional —
MNMoBbiweHue KBanudukauum n npoceccuoHanbHaa NoAroToBkKa

el oLl g il leall Ly sl

Promoting effective skills policies and systems s
This course provides participants with an insight into the most relevant aspects of skills policies, components 0]
and the management of skills development systems, with particular reference to the Caribbean. E
Senior policy, technical and advisory staff of ministries, training authorities and other national or international agencies in- §
volved in skills development; representatives of workers' or employers' organizations. [®)
le]

®

£r2 ©AB279% g 14/02/2011 - 18/02/2011 (PEnglish g, Bridgetown, @ 1,040 (@0 € 1,040 Q
1 week Barbados g

I

@ Employment and Skills Development emp@itcilo.org %
o

@)

Skills Development Academy (NEW)

The Academy offers participants a choice of learning opportunities concerning skills development policies,
components, latest trends and the management of skills development systems.
Government and Social Partners’ representatives and other relevant agencies.

Académie du développement des compétences (NOUVEAU) I

L'Académie offre aux participants un large éventail de possibilités d’apprentissage sur divers aspects des
politiques de développement des compétences, les composantes, les dernieres tendances et la gestion
efficace et efficiente des systémes de développement des compétences.

Représentants des partenaires sociaux et autres agences opérant dans le développement des compétences.

£r 2 © A4063 g 24/10/2011-04/11/2011 (PEnglish B Turin @ 1570 1@1,680 € 3250
2 weeks, semaines Francais
@ Employment and Skills Development emp@itcilo.org

Enterprise development
Développement des entreprises
Desarrollo empresarial
Desenvolvimento empresarial
PasButue npeanpuHumaTenbCcTBa

il gall 4o

Enterprise development through value chains and business services markets (BLENDED)

This blended course helps professionals to increase the impact, scale and sustainability of projects that help
enterprises grow, create jobs and reduce poverty.

Professionals promoting small enterprise development or value chains, particularly practitioners in the following fields: MSE
development; private sector development; economic reconstruction; local economic development; livelihood security; employ-
ment and training; microfinance.

Employment creation e Création d'emplois ® Creaciéon de empleo ® Criacdo de emprego ®
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Desarrollo de la empresa a través de las cadenas de valor y los mercados de servicios

empresariales (COMBINADO)

Este curso tiene un enfoque de "promocion del mercado a través de los servicios de desarrollo empresarial"
basado en una experiencia de mas de diez afios en las iniciativas de desarrollo de las pequefias empresas de
mejor desempefio.

La meta de este curso es ayudar a los profesionales del desarrollo a incrementar el impacto, la escala y la sostenibilidad de las
iniciativas que ayudan a las pequefias empresas a crecer, crear empleo y reducir la pobreza.

-
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Summer Academy on sustainable enterprise development - Reaching the Millennium
Development Goals through promoting greener value chains and green entrepreneurship

fr:s ©A974102 g 07/03/2011 - (PEnglish g Turin Centre € Single distance module 550
° 30/11/2011 Espafiol (20/06/2011 - 24/06/2011) ;
I— (38.5 weeks, (option 1 week) € Full distance (4 modules) 2,000
8 semanas) (20/06/20L1 = 01/07/2011) € (Full distance and face-to-face
S (option 2 weeks)
= (1 week): 3,900
s ] Dist .
T I € Full distance and face-to-face
8 (07/03/2011-30/11/2011) (2 weeks): 5,000
0]
% @ Enterprise, Microfinance and Local Development Programme marketdev@itcilo.org
A
I
]
o
™
o
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Offers a broad range of ILO approaches and tools for sustainable enterprise development and job creation.
Government and social partners; enterprise development programmes and projects; international development agencies.

Université d'été pour le développement de I'entreprise durable - Atteindre les Objectifs du Millénaire
pour le développement (OMD) a travers la promotion des filieres vertes et de I'entreprenariat vert

L'université d'été présentera un large éventail d'approches et d'outils de I'OIT pour le développement durable.
Gouvernements et partenaires sociaux; programmes de développement des entreprises; agences internationales de développement.

Universidad de verano para el desarrollo de empresas sostenibles - Alcanzarlos Objetivos de Desarrollo del
Milenio (ODM) a través de la promocion de cadenas de valor verdes y de modelos de empresas verdes

La universidad de verano proporcionara a los participantes una amplia vision de los enfoques y herramientas
de la OIT para el desarrollo de empresas sostenibles y para la creacién de empleo.

Gobiernos e interlocutores sociales; programas y proyectos de desarrollo empresarial y organismos internacionales de desarrollo.

g3 < A04035 R 20/06/2011 - 01/07/2011 (Penglish 2, Turin ®: 2320 1@1680 € 4,000
2 weeks, semaines, Francais
semanas Espafiol
Arabic
@ Enterprise, Microfinance and Local Development Programme Enterprise.academy®@itcilo.org

Diploma course on market-oriented small business development services

Small-enterprise consultants face the challenge of designing, marketing and delivering BDS products that the
market will pay for. This diploma course offers practical training in how to do this. It is intended for
practitioners working for organizations that provide BDS to small enterprises.

Small enterprise advisers and consultants, BDS CEOs, staff of donor agencies and donor-funded programmes, staff of cham-
bers of commerce, employers' organizations and small business associations, and staff of financial institutions providing train-
ing and advisory services.

Servicios de desarrollo empresarial orientados al mercado

Los consultores especializados en la pequefia empresa enfrentan los retos de la creacién, la comercializacion y
el suministro de productos de SDE por los que el mercado esté dispuesto a pagar. Este programa de
aprendizaje de SDE ofrece una formacion practica sobre el modo de encarar tales retos.

Consultores y asesores de pequefias empresas, ejecutivos de SDE, personal de organismos de financiacion, camaras de comercio,
organizaciones de empleadores y asociaciones de pequefias empresas involucrados en la formulacion y prestacion de servicios.

Employment creation e Création d'emplois ® Creacion de empleo ® Criacdo de emprego ®

£ 3 © AI74108(0) g 06/10/2011-06/03/2012  (§HEnglish Distance € 1,500 € 1,500
22.5 weeks, semanas Espanol
@ Enterprise, Microfinance and Local Development Programme sde@itcilo.org




Cursos regulares ® CtaHaapTHble Kypcbl ® 4aliiey) < | gall

Entrepreneurship Training of Trainers Academy (NEW)

Provides an opportunity to upgrade training skills and to learn to use selected ILO training packages on
women's entrepreneurship or on entrepreneurship education for young people.

The Academy targets professionals involved in the design and teaching of entrepreneurship to young people, women, artists
and artisans, especially those who wish to be accredited to teach or train with ILO training packages, including Know About
Business, Get Ahead, Women's Entrepreneurship Capacity Building Guide, and Business Skills for Artists. It is particularly
relevant to teacher trainers, entrepreneurship teachers and lecturers, entrepreneurship course developers, and BDS providers
working with women entrepreneurs or the creative industries.

Academia de formacion para formadores empresariales (NUEVO)

CospgaHue paboymnx MecT @

Brinda la oportunidad de mejorar las capacidades de formadores y de hacer uso de cursos especificos de
formacion de la OIT para mujeres empresarias y de educacién empresarial para jévenes.

La academia esta dirigida a profesionales involucrados en el disefio y la ensefianza de materias de ambito empresarial para
Jjoévenes, mujeres, artistas y artesanos, especialmente aquellos que deseen estar acreditados para ensefar o capacitar
mediante paquetes de capacitacion de la OIT, incluyendo: Saber de negocios, Avanzar, Guia para fortalecer las capacidades
de mujeres empresarias, etc. Es particularmente relevante para profesores, desarrolladores de cursos de empresarios y
proveedores de servicios de desarrollo empresarial que trabajan con mujeres emprendedoras o en la innovacidn de industrias.

# 3 & A904037 % 10/10/2011-21/10/2011 @English & Turin € 1,570 1@)1,680 € 3,250
2 weeks, semanas Esparfiol
@ Enterprise, Microfinance and Local Development Programme emld@itcilo.org

Microfinance

Microfinance
Microfinanzas

Microcrédito
MukpoduHaHcupoBaHue

$ 505l Jy sl

International round table on making microfinance work for China

Microfinance has become an important component of development, poverty reduction and economic
regeneration strategy around the world. By the early twenty-first century, tens of millions of people in more
than 100 countries were using the services of formal and semi-formal microfinance institutions. The round
table, jointly organized by the International Training Centre of the ILO and Nanjing University of Finance and
Economics in China, will explore topics such as emerging microfinance trends and challenges, pro-poor
innovations in financial technology, a conducive policy environment and financial infrastructure, the role of
microfinance in the development of micro and small enterprises, socially responsible investment and rural
microfinance. The round table is a unique event at which to discuss the fundamental issues that microfinance
is facing today and its contribution to reducing poverty.

This round table is designed primarily for microfinance practitioners, professionals, policy makers, donor staff, socially respon-
sible investors, managers of MFls and banks, and others who want to improve their knowledge of best practice in microfinance.

# 3 @ A352834 Z 19/03/2011 - 21/03/2011 @Chinese & Nanjing, China 'é 300 {@)450 € 750
3 days

@ Enterprise, Microfinance and Local Development Programme emld@itcilo.org
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The Boulder Microfinance Training Programme

A community of leaders in microfinance provides an unparalleled learning environment for 3 weeks' intensive
training in best practice.

MFls, NGOs, donor agencies, consulting firms, government agencies, central banks, commercial banks, socially responsible
investors and private individuals.
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% Programme de formation en microfinance Boulder

% Le programme Boulder est une formation intensive de trois semaines aux bonnes pratiques en matiére de
microfinance. Il offre un environnement d'apprentissage a nul autre pareil, rehaussé par la présence de
nombreux grands noms de la microfinance.

Institutions de microfinance; ONG; bailleurs de fonds; sociétés de conseil; organismes gouvernementaux; banques centrales;
banques commerciales; investisseurs socialement responsables.

" # 19 @ A904036 ¥ 18/07/2011 - @English & Turin @ USD 4,500 N 1@ISee website for

05/08/2011 Francais The price of the tuition charges: www.itcilo.org/
3 weeks, semaines fees is in USD microfinance

°

g @ Enterprise, Microfinance and Local Development Programme boulder@itcilo.org

; Cooperative development

é Développement des coopératives

S Desarrollo de cooperativas

2 Desenvolvimento de cooperativas

c:tsc KoonepaTtusbl pa3Butua

8 il glanl) 4l

Generar procesos de desarrollo econdémico local mediante cooperativas

Este curso se dirige a agentes de desarrollo interesados en generar procesos de desarrollo econémico local mediante
las cooperativas. Constituidas por dos dimensiones clave (la econémica y la social), las cooperativas contribuyen a
generar dialogo y confianza y ofrecen oportunidades de mercado incluso al mas pequefio de los productores,
fomentando el desarrollo econémico y el bienestar de sus miembros, sus familias y sus comunidades.

Profesionales de desarrollo econémico y social activos en el dmbito de instituciones y organizaciones internacionales,
fundaciones y ONG; agencias de gobierno nacional, departamental, provincial y municipal; agencias de desarrollo econémico
local, camaras de comercio, asociaciones de empresarios, cooperativas, sindicatos, proveedores de servicios a las empresas;
consultorias, universidades e institutos de investigacion.

fr3 D A2741050) R 12005/2011 - 15/02/2012  (FHEspafiol Distance € 1,600 € 1,600
40.5 semanas

@ Enterprise, Microfinance and Local Development Programme delcoop@itcilo.org

Social and Solidarity Economy Academy

Offers a range of approaches to promoting social and solidarity economy enterprises and organizations,
including cooperatives, mutual benefit societies, associations and foundations with both economic and social
aims.

SSE practitioners, SSE promoters, policymakers from different government ministries, social partners.

Académie sur I'économie sociale et solidaire

L'activité présentera un large éventail d'approches de la promotion des entreprises et organismes de
|'économie sociale et solidaire, y compris les coopératives, les mutuelles, les associations et les fondations
ayant des objectifs socioéconomiques.

Praticiens de I'ESS; promoteurs de I'ESS; décideurs politiques des divers ministéres concernés; partenaires sociaux.

Academia sobre Economia Social y Solidaria

Ofrece un conjunto de enfoques para la promocién de empresas y organizaciones de la economia social y
solidaria, que incluyen cooperativas, mutualidades, asociaciones y fundaciones, que apunten a objetivos
econémicos y sociales.

Profesionales de la ESS, promotores de la ESS, encargados de la formulacién de politicas de diferentes ministerios,
interlocutores sociales.

Employment creation e Création d'emplois ® Creacion de empleo ® Criacdo de emprego ®

£r s ©AN4038 g 21/11/2011-2511/2011  (PEnglish g Turin @ 1540 @90 & 2,500
1 week, semaine, semana Francais
Espafiol
@ Enterprise, Microfinance and Local Development Programme socialeconomy®@itcilo.org
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Local development
Développement local
Desarrollo local
Desenvolvimento local
MecTHOe pa3BuTue
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Disaster risk reduction and sustainable local development (BLENDED)

This course boosts the capacity of local authorities and socio-economic players to reconstruct, to prevent, to
achieve more sustainable and resilient communities, and to integrate disaster risk reduction policies and
practices into the local development process. Through its BLENDED training and participatory approach, it
promotes experience-sharing and the stocktaking of best practice among participants at inter-regional level.
Local authorities and key players in local development management and disaster risk reduction, such as policy-makers, deci-
sion-makers (public and private sector) and practitioners.

Reduccion del riesgo de desastres y desarrollo local sostenible (COMBINADO)

El objetivo de este curso es contribuir a fortalecer las capacidades de los actores locales para integrar la
reduccion del riesgo de desastres en los procesos de desarrollo local. Propone el estudio y la elaboracién de
conceptos tedricos y herramientas practicas en materia de prevencion, preparativos, reconstruccion, cambio
climatico y planificacion estratégica para el desarrollo local.

Técnicos, gestores y responsables de instituciones publicas y privadas que participen en procesos de desarrollo local y de
reduccion del riesgo de desastres como parte integral de los procesos de desarrollo local.

1 ©A974106  31/03/2011 - English Distance € Full distance 1,600
14/12/2011 Epic] SUOREZOIL - LA 2201 @ Full distance and (optional)

37.5 weeks, .
W face-to-face (tuition and

semanas A, Turin Centre _
e (20/06/2011 - 01/07/2011) subsistence) 4,500

@ Enterprise, Microfinance and Local Development Programme drr.delnet@itcilo.org

Management of local development

| @
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The course seeks to boost both individual and institutional capacity to design and implement local
development strategies. It deals with concepts and methods essential to ensuring sustainable development of
a territory, such as participation, social dialogue, strategic planning, project cycle management, local action
for employment creation, sustainability and financing of local development initiatives.

Experts, managers and officials of public and private institutions involved in local development processes.

Gestién del desarrollo local

Este curso tiene como objetivo fortalecer la capacidad de los actores locales en la formulacion y ejecucién de
estrategias de desarrollo local. Se trabaja sobre conceptos y metodologias cuyo dominio es esencial para
garantizar un desarrollo local sostenible de los territorios: mecanismos de participacion y de dialogo social,
planificacion estratégica, ciclo de proyecto (disefio y gestién), iniciativas locales para la creaciéon de empleo,
pactos territoriales, sostenibilidad y financiacion del desarrollo local.

Técnicos, gestores y responsables de instituciones publicas y privadas que participen en procesos de desarrollo local.

Gestdo do desenvolvimento local

Este curso tem como objetivo fortalecer a capacidade dos atores locais na formulagéo e execucao de
estratégias de desenvolvimento local. Se trabalhara em redor de conceitos e metodologias cujo dominio é
essencial para garantir um desenvolvimento local sustentavel dos territérios: mecanismos de participagao e de
didlogo social, planejamento estratégico, ciclo de projeto, iniciativas locais para a criacdo de emprego, pactos
territoriais, sustentabilidade e financiamento do desenvolvimento local.

Técnicos, gestores e responsaveis de instituicoes publicas e privadas envolvidos nos processos de desenvolvimento local.

£r:s © AI74107(0)  12/05/2011 - 15/02/2012  (§PEnglish Distance @ 2,000 € 2,000
40.5 weeks, semanas Espafiol
Portugués

@ Enterprise, Microfinance and Local Development Programme delnet@itcilo.org
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Desarrollo local con perspectiva de género

-

a5

Este curso pretende mejorar la capacidad personal e institucional para la formulacién y ejecucion de
estrategias de desarrollo local sostenibles, adecuadas al entorno socioeconémico local incorporando la
dimensién de género.

Técnicos, gestores y responsables de instituciones publicas y privadas implicados en los procesos de desarrollo local con
perspectiva de género.

- :..' \
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Desenvolvimento local com perspectiva de género

O curso tem como objetivo contribuir a melhorar a capacidade pessoal e institucional no campo do desenho e

e  execugao de estratégias e politicas de desenvolvimento local sustentaveis, adequadas ao contexto

5 socio-econdmico local incorporando a dimensao de género.

g Técnicos, gestores e responsaveis de instituicdes publicas e privadas envolvidos nos processos de desenvolvimento local com
s perspectiva de género.
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S %&s @ a974103(C) & 12/05/2011 - 15/02/2012 (PEspariol Distance ®: 1,600 € 1,600
® 40.5 semanas Portugués

o

o @ Enterprise, Microfinance and Local Development Programme delnet@itcilo.org

Turismo sostenible y desarrollo local

Co3zpaHu

Este curso tiene como objetivo capacitar a las instituciones para disefiar y articular el turismo dentro de
estrategias para el desarrollo local del territorio, integrando las necesidades de este sector con las condiciones
medioambientales, sociales y econémicas que garantizan la sostenibilidad.

Técnicos, gestores y responsables de instituciones ptblicas y privadas implicados en los procesos de desarrollo local y/o turis-
mo sostenible.

fr3 ©A2741040 g 12/052011- 15022012 (PEspaiol B pistance € 1,600 € 1,600
40.5 semanas

@ Enterprise, Microfinance and Local Development Programme delnet@itcilo.org

Green jobs

Emplois verts

Empleos verdes

Empregos verdes

3eneHbIx «paboynx mect»

o) piadll Caills )

Learning forum on green jobs: local strategies and action

Provides participants with a range of development tools and best practices with which to enhance their skills
in the design and implementation of innovative green jobs strategies and action at the local level.

Local, regional and national officials concerned with economic development or planning and environmental policies; experts
from international organizations, NGOs, chambers of commerce and other bodies dealing with territorial development, the
environment, representatives of workers, employers, local business organizations, cooperatives and other member-based or-
ganizations.

Forum d'étude sur les emplois verts: stratégies et actions locales

Le cours fournira aux participants toute une série d'outils de développement et leur présentera les bonnes
pratiques permettant de renforcer leurs compétences en matiére de conception et de mise en ceuvre au

niveau local de stratégies et actions innovatrices dans le domaine des emplois verts.

Fonctionnaires locaux, régionaux et nationaux concernés par le développement économique ou les politiques de planification
et de préservation de l'environnement; experts des organisations internationales, ONG, chambres de commerce et autres
entités chargées du développement territorial, de I'environnement, etc.; représentants des travailleurs, des employeurs, des
associations d'entreprises locales, des coopératives et d'autres organisations a base d'adhésion.

Employment creation e Création d'emplois ® Creacion de empleo ® Criacdo de emprego ®
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Foro de aprendizaje sobre empleos verdes: estrategias y acciones locales

Proporciona a los participantes una amplia gama de herramientas de desarrollo y buenas practicas con el
objetivo de fortalecer sus capacidades para el disefio y la aplicacién de estrategias y acciones innovadoras a
nivel local en materia de empleos verdes.

Funcionarios locales, regionales y nacionales con competencia en materia de desarrollo econémico o planificacion y politicas
ambientales; expertos de organizaciones internacionales, de ONG, camaras de comercio y otros organismos que se ocupen de
desarrollo territorial y medio ambiente; representantes de los trabajadores, de los empleadores, de organizaciones
empresariales locales, de cooperativas y de otras organizaciones de afiliacion.

Forum de aprendizagem em empregos verdes: estratégias e acles locais I
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Proporciona aos participantes uma ampla gama de instrumentos de desenvolvimento e boas praticas com o 5
objetivo de fortalecer as suas capacidades no desenho e implementacéo de estratégias e agdes inovadoras a g
nivel local em matéria de empregos verdes. <
Funciondrios locais, regionais e nacionais com conhecimentos em matéria de desenvolvimento econémico ou planificagdo e §
politicas ambientais; peritos de organizacbes internacionais, de ONG, camaras de comércio e outras instituicbes que 8
trabalham no campo do desenvolvimento territorial e meio-ambiente; representantes dos trabalhadores, dos empregadores, ©
de organizagbes empresariais locais, de cooperativas e de outras organizagdes associativas. %
=
gr3 © A%04034  04/04/2011 - @Engnsh A, Turin +study @ 2,000 1@]2,900 € 4,900 o
21/04/2011 Francais tour (Italy) o
2 or 3 weeks Espafiol (11/04/2011 - Total price for complete course of 3 weeks duration: 8
semaines, Portugués 15/04/2011)  euros 4,900. _ O
The following options are also offered at a total price of
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euros 3,940:
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Option B) weeks 1 and 2 (i.e. week 1 Campus + week 2
study tour) for practitioners mainly;
Option C) weeks 2 and 3 (i.e. week 2 study tour + week

3 Campus) for policy makers mainly.

@ Enterprise, Microfinance and Local Development Programme led@itcilo.org

Green jobs - linking the environment, climate change and the world of work (BLENDED)

This course offers notions, cases and practical tools that can inform decisions on tackling the social and
employment effects of environmental challenges.

ILO constituents from developing and emerging countries; staff of environment and other relevant ministries; national and in-
ternational development agencies.

£F 10 @ A74112 g oa07/2011 - (PEnglish B pistance (0410772011 - 15/07/2011) 1540 1@1960 € 2500

29/07/2011
4 weeks E’\ii Turin (18/07/2011 - 22/07/2011)
Distance (25/07/2011 - 29/07/2011)
@ Social Dimension of Trade and Investment sdti@itcilo.org




Estoy muy agradecida por la_formacion a distancia
recibida en desarrollo local con perspectiva de
genero, la cudl me ba permitido integrarme a un
servicio que ejecuta politicas priblicas sobre dicha
temadtica y ba aportado un gran valor a mi
desarrollo personal.

I am honoured to be a fan of the world’s most
valuable training centre.

I spent a_full month there in 2000! Just great!
Excellent facilities!

Ce cours indubitablement developpera mes habiletés
personnelles et m aidera également sur le plan
professionnel. Jélais heureuse de vivre en direct ce
partage de réalité de la condition et des situations

des femmes.



To me, it is like you have just started, yet the impact It was a great learning experience, and I got to
is more vivid than 45 years!! Keep it up! meet a lot of people in the pensions group. A big
thank you for the great work!

1 feel proud of being an ITC-ILO alumnus. I find the The campus seems a very congenial environment
training in “Occupational Safety and Health 10 me.
Management in the Entreprise” to be quite useful.
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= Social security for all

3 Sécurité sociale pour tous

o Seguridad social para todos

:;:, Protecdo Social
Couuaanaﬂ 3au.w|Ta

Pension schemes in Arab States

This course provides advanced knowledge and management tools for the supervision and administration of
public-funded or partially funded pension plans. Public and private pension schemes in the region are

analysed from a global perspective, with an emphasis on pension reform and good governance. Techniques for
financing social security schemes are reviewed, with a view to identifying methods of sustainable financing.
Government and social partner representatives on social security boards, pension scheme administrators, policy planners and
other stakeholders. Financial managers of social security schemes, government or social partner representatives on social se-
curity boards, policy planners, supervisory officials and other stakeholders.

# 4 @ A504151 g 14/03/2011 - 25/03/2011 @Arabm &Turin ®: 1570 @163 & 3,250
2 weeks

@ Social Protection socpro@itcilo.org

Social health insurance

This course examines the objectives, design and implementation of social health insurance schemes within a
national health system.

Health planners, practitioners and managers of health insurance schemes in government and non-government sectors.

L ‘assurance santé sociale (NOUVEAU)

Le cours abordera les objectifs, la conception et la mise en ceuvre des programmes nationaux d'assurance
santé sociale.

Planificateurs, praticiens et gestionnaires de programmes d'assurance santé sociale au sein des services gouvernementaux ou
dans le secteur privé.

gk s A904068 R 04/04/2011 - 15/04/2011 @Enghsh prg Turin @ 1570 @163 & 3,250
2 weeks, semaines Francais

@ Social Protection socpro@itcilo.org
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Régimes de pension et financement de la sécurité sociale

Examen et analyse des régimes de pensions publics et privés ainsi que des politiques de réformes, des
structures des prestations, du financement durable et de la bonne gouvernance.

Représentants des gouvernements et partenaires sociaux des conseils d'administration; administrateurs des systemes de pen-
sion; planificateurs politiques et autres parties prenantes.

# 4 @ A904069 g 03/05/2011 - 13/05/2011 @Frangas & Turin ®: 1570 @158 & 3,150
2 semaines

@ Social Protection socpro@itcilo.org

Formulacion de politicas y gestion de la seguridad social en América Latina

Fortalecer las capacidades de formulacién de politicas y gestion de la seguridad social en América Latina a
través de médulos que cubren los temas de mayor actualidad en el ambito de la seguridad social.

Directivos, técnicos y asesores en seguridad social. Interlocutores sociales en organismos de supervision.

Social protection e Protection sociale ® Proteccién social ® Protecao Social ® Co3gaHune paboymnx mecT e

£r: ©A274072 g 27/06/2011 - 25/11/2011 (PEspariol  E pistance €< 1,99 € 1,990
22 semanas

@ Social Protection socpro@itcilo.org
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Financiamiento y gobernanza de la seguridad social

Este curso desarolla las capacidades conceptuales y tecnicas para comprender, analizar y tomar decisiones
sobre la gestién y el financiamiento de los sistemas de seguridad social.

Directivos, técnicos y asesores en materia de seguridad social y de sistemas privados de pensiones. Interlocutores sociales en
organismos de supervision.
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# 4 & A254075 g 18/07/2011 - 29/07/2011 @Espaﬁol & Latin America 'é 2,000 {@|1,200 € 3,200
2 semanas

-
3

@ Social Protection socpro@itcilo.org

Social security summer school (NEW)

The social security summer school offers a unique opportunity to benefit from a diversified training package on
governance and financing of social security; pension reform and extension of social protection. Participants
will tailor-make their own two-week course, and will benefit from an innovative, dynamic learning environment.

The aim is to enhance the capacity of key players in the social security sector to advise, design, manage, administer and super-
vise social security programmes.

# 4 @ A904076 g 26/09/2011 - 07/10/2011 @English & Turin @ 1570 @163 & 3,250
2 weeks

@ Social Protection socpro@itcilo.org

Actuarial modelling of public pension schemes (NEW)

Quantitative specialists working for public pension schemes will be trained to develop and build their own
scheme-specific model based on the generic models of the ILO. At the end of the workshop, they will be in a
position to support the financial forecasts of their institutions.

This course targets quantitative specialists such as economists, actuaries, statisticians, mathematicians, computer program-
mers, accountants and financial managers involved in the financial planning of public pension schemes.

gr s ©A04080 R 28/11/2011-09/12/2011 (PEnglish L Turin @ 1820 1@1680 €& 3500
2 weeks

@ Social Protection socpro@itcilo.org

Occupational safety and health (OSH) and working conditions
Santé et sécurité au travail et conditions de travail (SST)
Seguridad y salud en el trabajo y condiciones laborales (SST)
Saude e seguranca no trabalho e condi¢des de trabalho
OxpaHa un rurneHa Tpyaa, ycrnoBusa Tpyaa

Basic OSH risk assessment

Social protection e Protection sociale ® Proteccién social ® Protecao Social ® Co3gaHune paboymnx mecT e

This course gives participants the knowledge and skills to use effectively the basic risk assessment techniques
for the improvement of occupational safety and health (OSH) conditions within enterprises.

The course is aimed at OSH trainers and advisers belonging to governmental, employers' or workers' organizations involved in
the promotion of OSH within enterprises. It may also be of interest to other people from professional or industrial bodies, train-
ing institutions involved in OSH issues and, above all, managers, supervisors and technical staff in charge of OSH within

enterprises.

6 < AN4154 R 31/01/2011 - 04/02/2011 (PEnglish g Turin € 1,040 1@]960 & 2,000
1 week

@ Social Protection socpro@itcilo.org
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Occupational safety and health management in the construction sector

This course aims at strengthening capacity for the implementation and development of an occupational safety
and health (OSH) management approach within construction enterprises.

The course aims at OSH advisers and trainers belonging to government, employers' or workers' organizations involved in the
promotion of OSH within construction enterprises. It may also be of interest to other people from professional or industrial bod-
ies, training institutions involved in OSH issues and, above all, managers, supervisors and technical staff in charge of OSH
within construction enterprises.
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fr6 ©AN4I5E R 21/02/2011 - 25/02/2011 (Penglish A Turin € 1,040 1@]960 & 2,000
1 week
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@ Social Protection socpro@itcilo.org

Gestion de la seguridad y salud en el trabajo

El objetivo de este programa es el fortalecimiento de la capacidad para la aplicacién y el desarrollo de

sistemas de gestion efectivos de la Seguridad y Salud en el Trabajo en las empresas.

Este programa esta concebido especialmente para formadores/as y consultores/as procedentes de organizaciones
gubernamentales, de empleadores y de trabajadores, implicadas en la promocién de la SST en las empresas. Resulta
interesante también para organismos e instituciones, publicas o privadas, que realizan labores de asesoria y formacidn sobre
SSTy, porotra parte, para empresarios/as y miembros del equipo técnico de las empresas con competencias en el drea de SST.

# 6 & A204152 8 04/04/2011 - 15/04/2011 @Espaﬁol & Turin @ 1570 1@)1,680 € 3,250
2 semanas

@ Social Protection socpro@itcilo.org

HIV/AIDS and the world of work: a prevention and social protection perspective

Training of trainers on the ILO Recommendation, the ILO Code of Practice on HIV/AIDS and the world of work,
including a specific approach for the informal economy, as well as elements of social protection, gender and
social dialogue.

Government officials, employers, workers, civil society organizations and others.

Le VIH/sida dans le monde du travail du point de vue de la prévention et de la protection sociale

Formation de formateurs sur la recommandation de I'OIT, les directives pratiques sur le VIH/sida et le monde
du travail, incluant des approches pour I'économie informelle, ainsi que la protection sociale, le genre et des
éléments du dialogue social.

Agents du gouvernement; organisations d'employeurs, de travailleurs et de la société civile et autres acteurs du monde du tra-

vail.
# 5 & A904070 % 16/05/2011 - 27/05/2011 @English & Turin € 1,570 1@]1,680 €& 3,250
2 weeks, semaines Francais
@ Social Protection socpro@itcilo.org

Addressing psycho-social factors through health promotion in the workplace (NEW)

The objective of this course is to develop knowledge and skills that will lead to the integration of psycho-social
and health promotion issues into a comprehensive enterprise policy and establish a framework for preventative
action.

The course is designed for: senior managers, human resource directors, occupational safety and health (OSH) directors of orga-
nizations and enterprises; policy makers and other senior officials of government departments and institutions responsible for
OSH promotion; senior executives of employers' organizations and trade unions with an active interest in health promotion;
managers and senior staff of enterprise support organizations; advisers; and university professors dealing with health
promotion and psycho-social problems at work.

Social protection e Protection sociale ® Proteccién social ® Protecao Social ® Co3gaHune paboymnx mecT e

# 6 @ A904156 8 16/05/2011 - 20/05/2011 @English & Turin 'é 1,040 1@)960 € 2,000
1 week

@ Social Protection socpro@itcilo.org
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Successful approaches to managing OSH in SMEs (NEW)

The objective of the course is to boost knowledge and skills concerning best practice in the promotion and
management of OSH within SMEs.

Technical staff and advisers belonging to governmental, employers' or workers' organizations, other professional or industrial
bodies, and trainers from training institutions involved in the promotion of OSH management or in SME development.
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6th post-graduate course on occupational safety and health in the workplace (BLENDED)

The objective of the course is to provide the knowledge and skills required for dealing effectively with safety
and health management within enterprises.

The course has been specifically designed for hygienists, physicians, chemists, engineers, inspectors, practitioners and civil
servants with a university degree but without previous specialization in OSH, who are working, or wish to work, as OSH

specialists.
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Employment injury schemes and the prevention of occupational accidents and diseases (NEW)

The objective of the course is to strengthen the capacity of employment injury institutions to improve the
coverage and management of occupational accidents and diseases, and to promote prevention in occupational
safety and health.

The course targets decision-makers within ministries in charge of occupational safety and health and social security, represen-
tatives of employers' or workers' organizations involved in the governance of OSH and social security, and staff of employment
injury institutions. It may also be of interest to people from training institutions involved in OSH and social security issues.
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Labour migration
Migrations de main-d'ceuvre
Migracion laboral

Migracao labor