ONLINE <SKILLS DEVELOPMENT >

REGIONAL KNOWLEDGE-SHARING WORKSHOP
ON SKILLS TO COMBAT FORCED LABOUR

16 NOVEMBER 2022
1PM — 5PM (CET/GMT+1)
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The number of people trapped in modern day slavery has increased by roughly 25%
since 2016 to 50 million people—, which translates to 10 million more men, women,
and children having fallen victim to this malicious practice. 27.6 million of these victims
of modern-day slavery are trapped in working situations of severe exploitation for which
they have not offered themselves voluntarily and that they cannot refuse or leave due to
coercion, including any other sort of threat and menace of any penalty levelled against
them—constituting forced labour.! Forced labour is a phenomenon that touches all
countries, regardless of their wealth and level of development, which means that the
fight against this practice is a global effort.

WHAT DOES THE ILO DO?

In its work to counter modern day slavery globally, the ILO has established the crucial
role of education and training programmes as a tool to aid victims or would-be victims
of the practice. The ILO intervenes through raising awareness about forced labour to
ensure its prevention, directly supporting vulnerable groups to not fall prey to human
trafficking or other forms of modern-day slavery, and aiding victims in recovering and
reintegrating into social and economic life.

In addition, the ILO, in collaboration with Alliance 8.7, launched a Skills Innovation
Challenge Call to invite innovators to propose new and practical ideas and solutions in
regard to forced labour with the potential for sustainability, scalability and replication
on a wide scale. On November 15, 2021, the winners were announced. The ILO has
also created a Community of Practice to provide a forum for experts, practitioners, and
other stakeholders to exchange with and learn from one another to further their own
work to combat and prevent forced labour with skills.

WHAT ARE THE ITCILO’S CONTRIBUTIONS?

The ITCILO has undertaken a variety of activities building on ILO tools to further the

work of eradicating forced labour with skills education and training.

e Two new knowledge products one guide focused on the prevention of forced
labour, and the other on the reintegration of its victims were developed to assist
governments, NGOs and other stakeholders in their work to eradicate modern
day slavery.

e Regular courses,

e Afree MOOC on combatting forced labour through skills and lifelong learning has
been made available online.

L ILO website Skills to combat forced labour
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https://www.alliance87.org/
https://www.ilo.org/skills/projects/innovation-facility/challenge-call/lang--en/index.htm
https://www.ilo.org/skills/projects/innovation-facility/challenge-call/lang--en/index.htm
https://www.ilo.org/skills/projects/innovation-facility/challenge-call/WCMS_827671/lang--en/index.htm
https://www.ilo.org/wcmsp5/groups/public/---ed_emp/---ifp_skills/documents/publication/wcms_762720.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_emp/---ifp_skills/documents/publication/wcms_762720.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_emp/---ifp_skills/documents/publication/wcms_762709.pdf
https://www.itcilo.org/courses/mooc-combating-forced-labour-through-skills-and-lifelong-learning

WHAT HAS BEEN UNDERTAKEN IN AFRICA SO FAR?

In December 2019, delegates of governments, employers, and workers
from 49 African countries ratified the Abidjan Declaration in Céte d’lvoire,
which acknowledged that “serious concerns remain with rising inequalities,
unemployment, underemployment, informality, young people that are not in
education, employment or training, child and forced labour, human trafficking,
governance gaps, gender gaps, working poverty, low social protection coverage,
and unsustainable rural-urban migration,” and set “making decent work a reality
for Africa’s youth, developing skills, technological pathways and productivity for
a brighter future in Africa, transforming Africa’s informal and rural economy for
decent work, and respecting international labour standards, promoting social
dialogue and ensuring gender equality” as one of their main priorities for action.
The African Union Commission outlined a 10 Year Action Plan on Child Labour
which comprises a comprehensive strategy to achieve Sustainable Development
Goals Target 8.7 with the aim to “eradicate forced labour, end modern slavery and
human trafficking and secure the prohibition and elimination of the worst forms
of child labour, including recruitment and use of child soldiers, and by 2025 end
child labour in all its forms.”

The AU Continental Strategy for Technical and Vocational Educational and
Training (TVET) to Foster Youth Employment that calls for improving access and
participation of women and vulnerable groups to push towards the realisation
of the continent’s goals concerning education and youth as outlined in the AU’s
Agenda 2063. The AUC and ILO join their efforts through a common work plan to
implement these strategies.
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https://www.ilo.org/wcmsp5/groups/public/---ed_norm/---relconf/documents/meetingdocument/wcms_731646.pdf
https://au.int/sites/default/files/newsevents/workingdocuments/40112-wd-child_labour_action_plan-final-english.pdf
https://sdgs.un.org/goals/goal8
https://sdgs.un.org/goals/goal8
https://au.int/sites/default/files/pressreleases/35308-pr-tvet-english_-_final_2.pdf
https://au.int/sites/default/files/pressreleases/35308-pr-tvet-english_-_final_2.pdf

Do you want to hear from decision makers and practitioners
on how to combat forced labour through skills education
and training?

Do you want to learn more about the topic
in the Africa region?

The Regional Knowledge-Sharing Workshop on Skills to Combat Forced Labour will

take place on 16 November 2022, 1pm — 5pm (CET/GMT+1) and will address the

following topics:

e Share knowledge and recent developments from their respective national contexts
in relation to skills training to counter forced labour,

e Support the AUC & ILO strategies to further the implementation of target 8.7 in
light of the 2021 Global Estimates of Modern Slavery

e Contribute to a regional awareness building around the topic,

e Discuss the scaling up of identified good practices from experts, researchers and

leaders, and

Explore the potential for more coordinated action on the topic.

The workshop will be in French and English and to be part of this event, please register
at the following link to receive the zoom link by e-mail:

ENGLISH: https://oarf2.itcilo.org/MIN/E1716216/en

FRANCAIS: https://oarf2.itcilo.org/MIN/E1716216/fr
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WITHDRAWAL, CANCELLATION POLICY, AND e 14 days or more prior to the start date of the course: No

REFUNDS FOR OPEN COURSES penalty, 100% refund of amount paid less applicable bank
n ) : charges

If an enrolled participant wishes or must withdraw from a

course, they may choose to apply to a different course or be e 810 13 days prior to the start date of the course: Penalty

substituted by another candidate. The participant must notify of 50% of course price, refund of residual amount paid (if

the Centre, in writing, of their decision at least 14 days prior any) less applicable bank charges

to the start date of the course. Cancellation of participation in

regular courses will result in the following penalties: e 7 days or less prior to the start date of the course: Penalty of

100% of course price.

INFO

FOR FURTHER INFORMATION
PLEASE CONTACT

International Training Centre of the ILO
Employment Policy and Analysis
Programme (EPAP)

Viale Maestri del Lavoro, 10

10127 Turin - ltaly

Mrs Noémie Razafimandimby

Activity Manager

T+39 011 693 6695

z.razafimandimby@itcilo.org

www.itcilo.org COURSE CODE: E1716216
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