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BACKGROUND

Child labour refers to work that is mentally, physically, socially, or morally harmful to
children or interferes with their education, robbing them of their childhood and future
potential. While not all work done by children is classified as child labour, harmful and
exploitative forms of child labour remain a significant barrier to sustainable development
and the realization of children’s rights.

Child labour is a pressing global issue and one of the Fundamental Principles and Rights
at Work defined by the International Labour Organization. These principles, which also
include the elimination of forced labour, the abolition of discrimination in employment,
freedom of association and the right to collective bargaining, and the right to a safe and
healthy working environment, serve as a foundation for achieving decent work for all
and a fair globalization.

In recent decades, substantial progress has been made toward the elimination of child
labour, thanks to concerted global advocacy, national mobilization, and legislative
action. Between 2000 and 2016, child labour declined by 38%, but progress slowed
between 2012 and 2016 and, alarmingly, reversed by 2021, with 160 million
children estimated to be in child labour. This marked the first global increase in two
decades, underscoring the urgency of renewed action. International effort have sought
to reinvigorate commitments under Sustainable Development Goal (SDG) Target 8.7: to
eliminate child labour in all its forms by 2025.

While achieving this goal within the original timeframe is now unlikely, it is never too late
to act. By working collectively, we can guarantee every child the opportunity to realize
their full potential and build a brighter future.

THIS COURSE

The purpose of this residential course is to enhance the understanding of participants
regarding the sustained eradication of child labour.

As a result of this course participants will have:

e Enhanced their understanding of child labour, and the means of eradicating it;

e Become more familiar with the key policy responses, global partnership platforms as
well as other intervention models that have proved effective in eliminating child labour;

e Understood how organizations, governments and other actors can accelerate results
and be more effective in reducing child labour through partnerships;

o Consider actions they can undertake alone or in collaboration with other actors.

FREEDOM TO GROW



KEY FEATURES

LATEST TRENDS

Learn, unlearn, re-learn: reinterpret pedagogical concepts for the
21st Century classroom

PARTICIPATION

Take an active role: experience the training cycle through a
competency-based approach

INNOVATION

Do it differently: active learning methods, digital engagement tools, gamified
approaches, creative thinking

PROJECT-BASED

Take it to the next level: demonstrate knowledge and skills in applying core
trainer’'s competencies

WHAT TOPICS ARE COVERED BY THIS COURSE?

Some of the topics that will be covered by the course:

What is child labour? How is it defined in international conventions, national law and in
practice? What are the worst forms of child labour? What is hazardous work and how
national lists are created? How to understand and use ILO supervisory mechanisms to
detect gaps in the elimination of child labour.

The latest global estimates on child labour, focus sectors and regions.

How to tackle child labour: what experience has demonstrated effective, examples
of intervention models to address child labour through labour inspection, OSH,
education, and social protection extension.

Abolishing child labour in supply chains, particularly in agriculture and the role of
enterprises and human rights due diligence.

What can you/your organization do about child labour working alone or in cooperation
or partnership with other actors; what are some example of partnership frameworks
to accelerate and sustain efforts in view of the elimination of child labour.
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WHO SHOULD ATTEND THIS COURSE?

This course is aimed at representatives of international and regional organizations,
the private sector, civil society organizations, and ILO ftripartite constituents.
Representatives of Alliance 8.7 Pathfinder Countries or ILO Members States willing to
become a pathfinder country are especially welcome.

WHY SHOULD I JOIN?

e Direct engagement with global experts with decades of international experience
on child labour.

e Opportunities to interact and network with other actors to share learning and best
practices on how to tackle child labour

e Gain access to resources and good practices on child labour.

HOW WILL THE COURSE BE DELIVERED?

The course consists of a one-week residential program from 9 to 13 June 2025, at the
ITCILO Campus in Turin, Italy. The estimated learning hours are thirty-six (36).

Participants are expected to complete and submit, by the end of the week an End-of-
course assignment applying the content of the course to the context in which each
participant will consider follow-up action on child labour.

Participants who successfully complete the knowledge assessments and the final
assignment will receive a Certificate of Participation.

HOW TO APPLY

Find the application form at https://oarf2.itcilo.org/STF/A9018008/en

and apply before 8 June 2025

HOW MUCH DOES THE COURSE COST

Tuition €1,825
Subsistence €720
Total €2,545

Partial scholarships are available for eligible candidates.
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CAMPUS LIFE

A THRIVING UNITED NATIONS CAMPUS
AND COMMUNITY OF PROFESSIONAL PEOPLE FROM
AROUND THE WORLD

e Three organizations from the United Nations system
on campus

e More than 300 training courses and activities in a
stimulating international environment

o Thousands of participants from all over the world

ENVIRONMENT AND SURROUNDINGS

Grab a campus bicycle and explore the Turin Centre.
Located in a leafy park on the banks of the Po River, it's a
great place for study and collaboration. Experience innovative
learning and training methods in modern classrooms
equipped with simultaneous translation services.

WITHDRAWAL, CANCELLATION POLICY,
AND REFUNDS FOR OPEN COURSES

If an enrolled participant wishes or must withdraw from a
course, they may choose to apply to a different course or be
substituted by another candidate. The participant must notify
the Centre, in writing, of their decision at least 14 days prior
to the start date of the course. Cancellation of participation in
regular courses will result in the following penalties:

INFO

FOR FURTHER INFORMATION
PLEASE CONTACT

International Training Centre of the ILO
International Labour Standards, Rights at Work
and Gender Equality (ILSGEN)

Viale Maestri del Lavoro, 10

10127 Turin - Italy

ilsgen@itcilo.org
www.itcilo.org

HOUSING, DINING, AND MORE

Comprising more than 280 private dormitories, the Turin
Campus provides a broad range of services for course
participants and partners including a free-flow restaurant,
travel agency, laundromat, post office, gym, medical services
and a reception desk open 24/7.

COMMUNITY ENGAGEMENT AND DIVERSITY

Participants can enjoy social events organized by
the Turin Centre as well as by their course facilitators.
Whether on or off campus, people from different cultural
backgrounds have the opportunity to listen to live music
together, cook and share traditional foods, or team up to
play games and network.

e 14 days or more prior to the start date of the course:
No penalty, 100% refund of amount paid less
applicable bank charges

e 8 to 13 days prior to the start date of the course:
Penalty of 50% of course price, refund of residual amount
paid (if any) less applicable bank charges

e 7 days or less prior to the start date of the course:
Penalty of 100% of course price.
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