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COURSE OVERVIEW
Inclusive and equitable TVET systems are increasingly recognized as essential for economic resilience, 
productivity, social cohesion and sustainable development. Yet many training systems still focus primarily 
on access while paying insufficient attention to learner success, equitable outcomes and quality 
employment transitions.

This course explores how TVET institutions, training providers, policymakers and development actors can 
move beyond access-focused approaches and create inclusive learning systems that support diverse 
learners across classroom-based, workplace-based and digital learning environments.

Participants will examine barriers affecting marginalized groups, explore inclusive curriculum and teaching 
approaches, analyse inclusion challenges in formal and informal apprenticeship systems, and develop 
practical strategies to strengthen equity across TVET and skills development programmes.

WHAT WILL I LEARN?
Participants will learn how to:

	z Identify structural barriers affecting marginalized learners in TVET systems 

	z Understand the shift from access to equitable participation and employment outcomes 

	z Design inclusive curricula and flexible learning pathways 

	z Apply inclusive teaching and assessment strategies 

	z Promote gender-responsive and disability-inclusive learning environments 

	z Strengthen inclusion in informal apprenticeship and workplace learning systems 

	z Develop institutional inclusion strategies and equity monitoring approaches 

	z Improve inclusion in online and hybrid learning environments 

	z Understand how AI and digital transformation can affect skills equity 

WHAT WILL I BE ABLE TO DO?
By the end of the course, participants will be able to:

	z Design more inclusive and learner-centred TVET programmes 

	z Improve participation, retention and learner success among diverse groups 

	z Adapt teaching methods and assessment practices to different learner needs 

	z Support equitable access to skills development opportunities 

	z Apply inclusive approaches in digital and blended learning environments 

	z Strengthen inclusion in workplace-based and informal apprenticeship systems 

	z Develop institutional inclusion strategies and monitoring frameworks 

	z Use equity indicators to support inclusive decision-making 

	z Promote more equitable learning and employment outcomes 
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WHY THIS COURSE?
This course responds to growing international demand for practical solutions that strengthen inclusion in 
TVET and skills systems.

Participants will benefit from:

	z A practical and implementation-oriented learning approach 

	z Exposure to international experiences and case studies 

	z Peer exchange with professionals from different countries and sectors 

	z Tools and frameworks adaptable across institutional contexts 

	z A strong focus on equity, participation and future-ready skills systems 

WHO TAKES THIS COURSE?
This course is designed for:

	z TVET teachers and trainers 

	z Curriculum developers and instructional designers 

	z TVET centre managers and coordinators 

	z Skills development practitioners 

	z NGOs and development organizations 

	z Policymakers and public officials 

	z Employment and workforce development specialists 

	z Programme managers working on inclusion and education reform 

	z International development actors supporting skills systems and lifelong learning 

COURSE STRUCTURE AND METHODOLOGY
The course is delivered fully online over four weeks and requires approximately 40 learning hours.

The programme combines:

	z Self-paced learning modules 

	z Interactive live webinars 

	z Practical exercises and case studies 

	z Peer learning and collaborative discussions 

	z Applied assignments linked to participants’ professional contexts 

Participants are expected to dedicate approximately 10 hours per week to course activities.
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COURSE STRUCTURE
Module 1:	 Skills Inequality and Inclusion in TVET Systems

	z Barriers facing marginalized learners 

	z Gender inequality in TVET 

	z Disability inclusion challenges 

	z Migration, displacement and multilingual learning 

	z From access to equitable outcomes 

	z Equity and decent work outcomes 

FE AT UR E D W E BI N A R

Why Women Still Leave STEM and Technical TVET Pathways

Exploring structural, institutional and pedagogical barriers affecting women’s participation, retention and 
progression in technical and vocational training.

Module 2:	 Inclusive TVET Systems and Learning Pathways

	z Inclusive curriculum and learning pathways 

	z Institutional inclusion strategies 

	z Equity monitoring and inclusion indicators 

	z Inclusive governance approaches 

	z Inclusion in informal apprenticeship and workplace learning 

	z Skills inclusion in rural, fragile and displacement contexts 

FE AT UR E D W E BI N A R

Inclusive TVET in Fragile, Rural and Displacement Contexts

Practical approaches for designing and delivering inclusive TVET programmes in low-resource, conflict-
affected and displacement settings.

Module 3:	 Inclusive Pedagogy and Equitable Assessment

	z Foundations of inclusive pedagogy 

	z Universal Design for Learning (UDL) 

	z Differentiated instruction 

	z Gender-responsive teaching approaches 

	z Disability-inclusive facilitation 

	z Inclusive participation techniques 

	z Bias-free and equitable assessment practices 
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FE AT UR E D W E BI N A R

Inclusive Assessment Without Lowering Standards
How teachers and institutions can improve fairness, participation and learner success while maintaining 
quality and competency standards.

Module 4:	 Digital Inclusion and AI in TVET

	z Inclusion in online and hybrid learning 

	z Accessible digital learning environments 

	z Low-bandwidth and mobile learning approaches 

	z Inclusive EdTech 

	z AI, digital transformation and skills equity 

	z Ethical digital learning systems 

FE AT UR E D W E BI N A R

AI and Bias in Skills Development Systems
How Artificial Intelligence and digital technologies can either reinforce or reduce inequalities in TVET and 
skills development.

CERTIFICATION
Participants who successfully complete the required learning activities and final assignment will receive 
an ITCILO Certificate of Participation.

HOW TO APPLY
Register online by clicking the “APPLY NOW” button on this page by the deadline.

Participants sponsored by an institution may be requested to provide a sponsorship letter during the 
registration process.

PRICE
Tuition fee: €1,010.

FELLOWSHIPS
A limited number of fellowships may be available. Priority may be given to:

	z Women 

	z Persons with disabilities 

	z Participants from low-resource contexts 

	z Applicants who have not previously received ITCILO funding 

https://oarf2.itcilo.org/DST/A9719089/en


INFO
F O R  F U R T H E R  I N F O R M A T I O N 
P L E A S E  C O N T A C T

International Training Centre of the ILO 
Employment Policy and Analysis Programme (EPAP) 
Viale Maestri del Lavoro, 10 
10127 Turin – Italy

skillsdevelopment@itcilo.org 
www.itcilo.org
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W I T H D R A W A L ,  C A N C E L L A T I O N  P O L I C Y , 
A N D  R E F U N D S  F O R  O P E N  C O U R S E S

If an enrolled participant wishes or must withdraw from a 
course, they may choose to apply to a different course or be 
substituted by another candidate. The participant must notify 
the Centre, in writing, of their decision at least 14 days prior 
to the start date of the course. Cancellation of participation in 
regular courses will result in the following penalties:

	z 14  days or more prior to the start date of the course: 
No  penalty,  100% refund of amount paid less applicable 
bank charges

	z 8 to 13  days prior to the start date of the course: 
Penalty of 50% of course price, refund of residual amount 
paid (if any) less applicable bank charges

	z 7  days or less prior to the start date of the course: 
Penalty of 100% of course price.

ACT/EMP	 Programa de Actividades para los Empleadores  (ACTEMP)		 actempturin@itcilo.org

ACTRAV	 Programa de Actividades para los trabajadores (ACTRAV)		  actrav_turin@itcilo.org

DEVINVEST	 Programa de Desarrollo e Inversiones (DEVINVEST)		  devinvest@itcilo.org

EPAP	 Programa de Políticas y Análisis de Empleo (EPAP)		  epap@itcilo.org

ILSGEN	 Normas internacionales del trabajo, derechos en el trabajo e igualdad de género (ILSGEN)	 ilsgen@itcilo.org

LIP	 Programa de Innovación en el Aprendizaje (LIP)			   learninginnovation@itcilo.org

ODPS	 Programa de Desarrollo Organizativo y Servicios para Proyectos (ODPS)		  odps@itcilo.org

SEE	 Empresas y economías sostenibles (SEE)			   see@itcilo.org

SPGT	 Programa de Protección Social, Gobernanza y Tripartismo (SPGT)	 spgt@itcilo.org

http://www.itcilo.org



